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REGULAR FACULTY SENATE MEETING 
Central Washington University 
,June 3, 1987 
Presiding Officer: Ken Gamon 
Sue Tirotta Recording Secretary: 
Meeting was called to order at 3:10p.m. 
ROLL CALL 
Senators: All Senators or their Alternates were present except Benson, Brunner, Carlson, 
Fairburn, Garrison, Gierlasinski, Gookin, Henniger, Kesling, Rust and Sperry. 
Visitors: Jennifer Jaques, Patrick McLaughlin, Patrick Owens, Mike Lopez, Dale Comstock, 
Donald Garrity, Malcolm Alexander and Susanne Villar. 
CT!ANGES TO AGENDA 
-Under Chair's Report-Revised 1987-88 Meeting Schedule on page 2 of the agenda: Fall 
1987, Winter 1987 and Spring 1987 should read Fall 1987, Winter 1188 and Spring 1988. 
APPROVAL OF MINUTES 
*MOTION NO. 2571 Beverly Heckart moved and Phil Backlund seconded a motion to approve 
the minutes of the May 20, 1987 meeting with the following changes as noted by Chair 
Gamon and accepted by the Senate: 
1) Due to unavailability of a meeting room for some previously approved 1987-88 Senate 
meeting dates, the following substitute dates were recommended and approved: 
FALL 1987 WINTER 1988 SPRING 1988 
September 30 January 13 April 13 
October 21 February 3 May 4 
November 11 February 24 May 18 
December 2 (March 9, if ne e ded) (June 1, if needed) 
All meetings are sc~eduled for SUB Room 204-205 beginning at 3:10 p.m. 
2) Rex Wirth, Political Science, ·will replace Ralph Nilson, PEULS, on the 1987-88 
Senate Personnel Committee. 
Motion passed. 
Cm1MUtliCATIONS 
Connie Roberts reported the following correspondence: 
-5/18/87 letter from FTank Carlson, for the Education Department Coordinating Committee, 
requesting that the Executive Committee charge an appropriate group with consideration 
of possible changes to improve the 'phased retirement' system; referred to the 1987-88 
Senate Executive Committee. 
-5/27/87 letter from Faculty Senators Victor Marx and Thomas Yeh on behalf of Library 
faculty regarding status of Librarians and Counselors, the 5/22/87 Presidential Memogram 
and the Higher Education Bill passed by the legislature; see New Business. 
REPORTS 
1. CHAIR 
*MOTION NO. 2572 Beverly Heckart moved and Jim Hinthorne seconded a motion to 
ratify appointment of Laura Appleton (Regular Member, 3 yrs) and Robert Jacobs 
(Alternate Member, 3 yrs) to the Faculty Grievance Committee as recommended by the 
Senate Executive Committee and approved by the President. Motion passed. 
-Chair Gamon commended the 1986-87 Senate Executive Committee and Senate Standing 
Committees for their work during his term of office. 
-Chair Gamon reviewed the history of proposed changes to the Course and University 
Withdrawal Policies presented by the Academic Affairs Committee and subsequently 
tabled by the Senate at its last meeting. The Chair pointed out that, since no 
changes in the withdrawal policy were approved at the May 20, 1987 Senate meeting, 
the current policy as practiced will continue to differ substantially from the 
policy printed in the University catalog because the new Admissions software 
automatically assigns grades of "WP" (Withdrawal Passing) and "WF" (Withdrawal 
Failing) without figuring these grades into a student's grade point average. Chair 
Gamon recommended that the Senate deal with this unresolved issue at its earliest 
opportunity next year . 
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Richard Hasbrouck outlined Central's growing need for a stated policy on academic 
dishonesty, and he explained that the following policy has been approved by the 
Assistant Attorney General for compliance with the Washington Administrative Code 
(WAC) and the Dean of Students Office for compliance with the Student Judicial Code 
as well as reviewed and approved by representatives of the Associated Students of 
Central Washington University/Board of Directors (ASCWU/BOD). Senate discussion on 
the policy centered around the nature and definition of plagiarism, "academic" 
versus "disciplinary" sanctions and legal ramifications concerning violation of 
students' rights. It was agreed that plagiarism includes unacknowledged 
appropriation of another's ideas as well as words, that "academic" sanctions are 
imposed by faculty whereas "disciplinary" sanctions are imposed by an institution, 
and that legal precedent has been set to encourage assessment of academic penalties 
commensurate with an offense. 
*MOTION No. 2573 Richard Hasbrouck moved and Beverly Heckart seconded a motion that 
the follow~ng Policy on Academic Dishonesty be adopted and made available to each 
student and appropriate staff member each academic quarter. Further, the Faculty 
Senate believes that the problem is serious enough that the office of Dean of 
Students be mandated to submit an annual report to the Senate Academic Affairs 
Committee describing the exact magnitude, dispostion and, if possible, the results 
of all cases of academic dishonesty in each calendar year. This policy will take 
effect Fall quarter 1987. 
Policy on Academic Dishonesty 
Central Washington University, as an institution of higher education, is 
dedicated to the discovery of new knowledge and to the preservation and 
transmission of humankind's accumulated knowledge. The academic mission of Central 
Washington University, in common with other universities, is founded on principles 
of honesty and integrity. As a community of scholars, the faculty and students of 
this University are expected to demonstrate in their academic endeavors the highest 
standards of honesty, integrity and truthfulness. 
It is the policy of Central Washington Universtiy that academic dishonesty will 
not be tolerated within the University. The c.w.u. Student Judicial Code cites the 
following as examples of academic dishonesty: · 
1. Cheating on tests. 
2. Copying from another student's test paper. 
3. Using materials during a test not authorized by the person giving the test. 
4. Collaboration with another person during a test without authority. 
5. Knowingly obtaining, using, buying, selling, transporting or soliciting in 
whole or in part the contents of an unadministered test or information about an 
unadministered test. 
6. Bribing any other person to obtain an unadministered test or information about 
an unadminstered test. 
7. Substituting for another student o r permitting any other person to substitute 
for oneself to take a test. 
B. Plagiarism, which shall mean the appropriation of any other person's work and 
the unacknowledged incorporation of that work in one's own work offered for 
credit. 
9. Collusion, which shall mean the unauthorized collaboration with any other 
person in preparing work offered for credit. 
This list is not meant to be all-inclusive, but is presented for guidance in 
defining acts of academic dishonesty. 
The investigation and disposition o f cases of suspected academic dishonesty 
must be accomplished with appropriate regard for the rights of students, including 
rights of due process. Fundamental fairness must be a guiding principle in all 
disciplinary actions within the University, including those relating to academic 
dishonesty. This "Policy on Academic Dishonesty" describes the procedures which are 
to be followed by facultj and administrators in cases of suspected academic 
dishonesty. This policy is designed to ensure that the rights of students are not 
violated and that professors do not subject themselves unnecessarily either to 
charges of violating students' rights or to potential civil suits which might arise 
from charges. 
(continued on next page) 
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1. When a professor believes that a student has committed an act of academic 
dishonesty, the first step should be to collect all available evidence of the 
infraction. It is important that there be substantive evidence of a violation, 
rather than simply a feeling, for example, that a student has glanced at 
another's paper during an examination. 
2. After collecting the evidence, the professor should notify the student of the 
charge of academic dishonesty, including the specific violation and the 
substantiating evidence. The professor should arrange for a meeting with the 
student to allow the student to present a defens e to the charge. The student 
should be given at least 24 hours notice in order to prepare for the meeting. 
3. If the student admits to the violation, the professor will then assess an 
academic penalty. 
4. After the meeting with the student, the professor should notify the Dean of 
Students or his designee of the alleged infraction and of the results of the 
meeting. If the student has not admitted committing an act of academic 
d i sho nesty, the profes s or s hou l d p roceed as specifed in Section II, below. If 
the st udent has adm it ted comm i tt i ng t he violation, a c onfidential statement to 
that e f fect should be signe d by t he s tudent and forwarded to the Dean of 
S tude nts f or inc l usion in a disciplinary file. The professor has the 
preroga tive o f reques t i ng t ha t discip linary action be taken against the student 
in accordance with t he Stud e n t J udici al Code or, if this is the first violation 
on file, may recommend that no disciplinary action be initiated. 
[I. Final Disposition in the Dean of Students office 
l . If a student maintains his or her innocence to the charge o f acad e mic 
dishonesty, the professor will forward a statemen t descr ib ing the a lleged 
violation, along with copies of the evidence, t o the Dean o f Students. The 
Dean will then proceed with an invest i gation of the suspected v iola ti on in 
accordance with the procedures set forth in the Stude nt J ud i c ia l Code, Sect i o n 
VI. Upon a finding of guilt, the Dea n of Stu.de nt s will issue a n a pprop r i ate 
disciplinary sanction and will notify the p rofess or so tha t an a ppr opria t e 
academic sanction may be applied. St udents foun d g u ilty o f cha rge s may appeal 
to the Campus Judicial Council, which will the n prov ide a hea r ing f or the 
accused in accordance with the procedu re s i n the Student J udi c ia l Code, Section 
VII. Following the hearing, the Counc i l wil l issue its fin di ngs . The 
professor will also be notified of the Cou ncil' s f i nd i ngs. 
In the absence of an admission o f g ui l t by t he student, and a fi nding of 
lack of guilt by the Dean of Students o~ the Camp us Jud i c ial Counc i l, t he 
professor is enjoined from taking any i ndepende nt a c t ion such a s lower i ng the 
student's grade based on his or her own belie f that t he s t ude n t is gu i lty, no 
matter how strong such a belief might be. To do so wo uld v iol a t e the student's 
rights of due process and would be a v iolat i on by t he professor o f t he 
University's p r ocedure for dealing wit h cases of academic dishonesty. 
2. Sanctions issued by the Dean of Students in cases of academic dishonesty will 
reflect the na ture of the offense. Second offenses, as well as cases involving 
a coordinated effort by two. or more individuals, will normally result in 
suspension from the University for a period of not less than one academic year. 
Motion passed. 
3. BUDGET COMMITTE~ 
None 
4. CODE COMMITTEE 
None 
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5. CURRICULUM COMMITTEE 
6. 
*MOTION NO. 2574 Barry Donahue moved approval of the following University 
Curriculum Committee pages 854, 871 (Education Program Change only), 872, 873-876, 
877 (Loss Control Minor only) and 880 with the following change on UCC page 873: 
-UCC PAGE 873- LCM 488, Risk Assessment (3). Course Change. In the course 
description, "Procedures to determine incident rates and trends as a basis to 
determine risks and implementing loss control measures •.. " SHOULD READ "Procedures 
to determine incident rates and trends as a basis for risk assessment and 
implementation of loss control measures." 
Motion passed. 
PAGE 
9'54 B.A./Geography Program Change 
854 B. A./Geography-Teaching Program Change 
854 B.S./Social Sciences Program Change 
854 B. A./History-Teaching Program Change 
871 M.Ed./Education - Supervision Curriculum Program Change 
872 DR 430 Course Addition 
872 B.A./Fine Arts - Teaching Major/Art Program Deletion 
873 s ED 383 (becomes LCM 383) Course Change 
873 s ED 388 (becomes LCM 388) Course Change 
873 s ED 486 (becomes LCM 486) Course Change 
873 s ED 487 (becomes LCM 487) Course Change 
873 s ED 488 (becomes LCM 488) Course Change 
873 s ED 489 (becomes LCM 489) Course Change 
874 LCM 491 Course Addition 
874 LCM 496 Course Addition 
874 LCM 498 Course Addition 
874 LCM 499 Course Addition 
874-75 B.S./Loss Control Management Program Change 876-77 
Safety Education Minor Program Change 
876-77 Loss Control Minor Program Change 
880 IET and Art/Fine Woodworking Certificate Program Program Deletion 
880 GERM 301 Course Addition 
880 GEOG 108 (becomes GEOG 308) Course Change 
PERSONNEL COMMITTEE 
None 
7 . AD HOC COMMITTEE ON FACULTY OPINION SURVEY OF ADMINISTRATORS 
Beverly Heckart distributed the report of the 1986-87 Ad Hoc Committee and results 
of the Faculty Opinion Survey of Administrators. It was noted by the Senator from 
Business Education that, for reasons unknown, some or all faculty in the department 
of Business Education and Administrative Management did not receive the 
questionnaire when it was distributed in early May. 
OLD BUSINESS 
None 
NEW BUSINESS 
FACULTY SENATE BYLAWS CHANGE - AT-LARGE ELECTION PROCEDURES 
*MOTION NO. 2575 Jay Bachrach moved and Beverly Heckart seconded a motion to approve 
the Faculty Senate Bylaws change proposed at the May 20, 1987 meeting as follows: 
Section II - Procedures for Election, D. Replacements 
2. If a regularly elected departmental Senator resigns permanently from the Senate, 
the position shall become vacant and a replacement shall promptly be nominated 
and elected. If a regularly elected at-la~ Senator resigns permanently from 
the Senate, the Alternate will become Senator until the next yearly scheduled 
at-large election, at which time a replacement Senator and Alternate will be 
elected to fulfill the remaining at-large term; the department will elect an 
Alternate to serve until the next yearly at-large election. Replacements, 
elected to a position vacated by a regularly elected Senator, shall serve only 
for the unexpired term of the regularly elected Senator. Such replacement, who 
serves an unexpired term, is not disqualified from thereafter serving two full 
consecutive three-year terms. 
Motion passed. 
* * * 
• 
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Dale Comstock, Dean of Graduate Studies & Research, explained the rationale behind 
the Graduate Council's October 21, 1987 motion to reduce the number of credits 
permitted prior to admission to the Graduate Program. Dean Comstock reported that 
the revision would make Central's policy more compatible with that of the other state 
institutions of higher education and also would discourage students from using the 
less expensive undergraduate system to obtain graduate credits. He stated that, as 
with other university policies, petitions for exceptions will be considered. 
*MOTION NO. 2576 Beverly Heckart moved and Libby Street seconded a motion that the 
number of cred1ts permitted prior to admission to the Graduate Program or in transfer 
from another institution shall be revised downward to nine (9) from fifteen (15), 
effective for those students admitted for Fall, 1987 or later. Motion passed. 
* * * 
1986-87 MERIT LIST 
*MOTION NO . 2577 Beverly Heckart moved and Clair Lillard seconded a motion that the 
merit list drawn up during the academic year 1986-87 shall be applied to any merit 
distributerl according to the salary increase granted by the legislature for March, 
1988. Motion passed. 
* * * 
FACULTY STATUS OF LIBRARIANS AND COUNSr:LORS 
Rationale: (From S/27/87 letter: Faculty Senators Victor Marx and Thomas Yeh on 
behalf of Library faculty) 
"According to SJ:bjp H-3370/87 2nd draft P-93 [Higher Education Bill], c.w.u. full 
time faculty members are entitled to a 7.6% increase on March 1, 1988, and another 
7.6% on January 1, 1989. Furthermore, it mentioned 'Exempt librarians and counselors 
may be given the same percentage salary increase as the faculty at their institution 
if the total amount paid out for faculty and exempt salary increases is within the 
amounts provided in the subsection.' 
President Garrity sent out a Presidential Memogram on May 22, 1987, declaring that 
library faculty are exempt staff, not faculty members. We think this is an 
oversight. 
Central's counselors and librarians are defined as faculty in the Faculty Code. 
Therefore they are entitled to the 7.6% increases on March 1, 1988 and January 1, 
1989." 
President Donald Garrity explained to the Senate that it was not the intent of his 
May 22nd memogram to interpret the language of the legislature's Higher Education 
Bill (U-3370, Sections 601-616) but simply to report the nature of the legislature's 
recent action as succinctly as possible. President Garrity noted that many gray 
areas and inconsistencies exist in the Bill as it is currently written, and he 
expressed the administration's desire to gain the maximum benefits possible for the 
librarians, counselors, part-time faculty and phased retirees. 
Senator Victor Marx, Library, stated that the Library faculty did not intend in 
its May 27th letter to place blame for the legislature's actions on President Garrity 
or other members of Central's administration. He further expressed librarians' and 
counselors' deep concern regarding a perceived threat to their contract status as 
higher education faculty. 
*MOTION NO. 2578 Beverly Heckart moved and Libby Street seconded a motion that 
whereas the C.W.O. Faculty Code defines the status of counselors and librarians as 
faculty, and whereas the Faculty Code incorporates terms of employment contracts, be 
it therefore resolved that the c.w.u. Faculty Senate does not approve of the 
arbitrary change in status of counselors and librarians from faculty to "exempt 
staff" for the purpose of denying them faculty pay increases. Further, the Faculty 
Senate urges the Senate Budget Committee to work together with the university 
administration to assure that librarians and counselors participate in the salary 
increases projected for faculty in March 1988 and January 1989. Motion passed . 
. 1\DJOURNMENT 
Meeting was adjourned at 5:00 p.m. 
* * * * * NEXT REGULAR FACULTY SENATE M8ETING: September 30, 1987 * * * * * 
I. ROLL CALL 
FACULTY SENATE REGULAR MEETING 
3:10p.m., Wednesday, June 3, 1987 
SUB 204-205 
II. CHANGES TO AGENDA 
III. APPROVAL OF MINUTES - May 20, 1987 
IV. COMMUNICATIONS 
-5/18/87 letter from Frank Carlson, for the Education 
Department Coordinating Committee, requesting that the 
Executive Committee charge an appropriate group with 
consideration of possible changes to improve the 'phased 
retirement' system: referred to Executive Committee. 
-5/27/87 letter from Victor Marx and Thomas Yeh, Library, 
regarding the 5/22/87 Presidential Memogram which refers to 
library faculty and counselors as exempt staff instead of 
faculty: see New Business 
V. REPORTS 
1. chair 
-Revised 1987-88 Senate Meeting Schedule {see attached) 
-Approval of 1987-88 Faculty Grievance Committee members: 
Laura Appleton, Regular Member (3 yrs): 
Robert Jacobs, Alternate (3 yrs) 
2. Academic Affairs Committee 
-Policy on Academic Dishonesty (see attached) 
3. Budget Committee 
4. Code Committee 
5. Curriculum Committee 
-ucc Pages 868-879 
6. Personnel Committee 
7. Ad Hoc Committee on Faculty Opinion Survey of 
Administrators 
-Distribution of Results and Report 
VI. OLD BUSINESS 
VII. NEW BUSINESS 
-Faculty Senate Bylaws Change - Section II.D.2. (see 
attached) 
-Graduate School Admissions Criteria (see attached) 
-1986-87 Merit List (see attached) 
-Faculty Status of Librarians and Counselors (see attached) 
VIII. ADJOURNMENT 
*** NEXT REGULAR FACULTY SENATE MEETING: September 30, 1987 *** 
FACULTY SENATE REGULAR MEETING 
AGENDA 
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CHAIR 1 S REPORT 
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1987-88 Faculty Senate Meeting Dates as approved by Senate on May 20: 
FALL 1987 
September 30 
October 21 
November 11 
December 2 
No rooms available 
WINTER 1987 SPRING 1987 
January 13 April 6 
February 3 April 27 
February 24 May 18 
(March 9, if needed) (June 1, if needed) 
on April 27 per SUB Scheduling Center. 
*** 
Proposed Revised Schedule of 1987-88 Senate Meeting Dates: 
FALL 1987 
September 30 
October 21 
November 11 
December 2 
WINTER 1987 
January 13 
February 3 
February 24 
(March 9, if needed) 
SPRING 1987 
April 13 
May 4 
May 18 
(June 1, if needed) 
SUB 204-205 has been scheduled for other meetings up until 3:00 p.m. on October 21, 
February 3 and April 13. Because it takes time to clean and arrange the room before each 
Senate meeting, the meetings on these dates may start 10-15 minutes later than usual. 
****************************************************************************************** 
ACADEMIC AFFAIRS COMMITTEE 
Note to Senators: Editorial and semantic changes regarding the proposed Policy on Academic 
Dishonesty should be referred to the Academic Affairs Committee (Richard Hasbrouck, Chair) 
directly, BEFORE the June 3rd meeting. In order to keep discussion brief and to the point, 
please bring only SUBSTANTIVE changes or the text of an ALTERNATE POLICY to the Senate 
meeting. 
MOTION: The following Policy on Academic Dishonesty will be adopted and made available to 
each student and appropriate staff member each academic quarter. Further, the 
Faculty Senate believes that the problem is serious enough that the office of 
Dean of Students be mandated to submit an annual report to the Senate Academic 
Affaire Committee describing the exact magnitude, dispostion and, if possible, 
the results of all cases of academic dishonesty in each calendar year. This 
policy will take effect Fall quarter 1987. 
Policy on Academic Dishonesty 
Central Washington University, as an institution of higher education, is dedicated to 
the discovery of new knowledge and to the preservation and transmission of humankind's 
accumulated knowledge. The academic mission of Central Washington University, in common 
with other universities, is founded on principles of honesty and integrity. As a 
community of scholars, the faculty and students of this University are expected to 
demonstrate in their academic endeavors the highest standards of honesty, integrity and 
truthfulness. 
It is the policy of Central Washington Universtiy that academic dishonesty will not be 
tolerated within the University. The c.w.u. Student Judicial Code cites the following as 
examples of academic dishonesty: 
1. Cheating on tests. 
2. Copying from another student's test paper. 
3. Using materials during a test not authorized by the person giving the test. 
4. Collaboration with another person during a test without authority. 
s. Knowingly obtaining, using, buying, selling, transporting or soliciting in whole 
or in part the contents of an unadministered test or information about an 
unadministered test. 
6. Bribing any other person to obtain an unadministered test or information about an 
unadminstered test. 
7. Substituting for another student or permitting any other person to substitute for 
oneself to take a test. 
8. Plagiarism, which shall mean the verbatim appropriation of any other person's work 
and the unacknowledged incorporation of that work in one's own work offered for 
credit. 
9. Collusion, which shall mean the unauthorized collaboration with any other person 
in preparing work offered for credit. 
This list is not meant to be all-inclusive, but is presented for guidance in defining 
acts of academic dishonesty. 
(continued on next page) 
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The investigation and disposition of cases of suspected academic dishonesty must be 
accomplished with appropriate regard for the rights of students, including rights of due 
process. Fundamental fait:'ness must be a guiding principle in all disciplinary acti.ons 
within the University, including those relating to academic d·ishonesty. This ~Policy on 
Academic Oi.shonosty" describes the r>rocedures which are to be followed by faculty and 
administrators in oases of suspected academic dishonesty . This policy is designed to 
ensure that the rights of students are not violated and that professors do not subject 
themselves unnecessarily either to charges of violating students' rights or to potential 
civil suits which might arise from alleged charges. 
I. Initial Investigation by Professor 
1. When a professor believes that a student has committed an act of academic 
dishonesty, the first step should be to collect all available evidence of the 
infraction. It is important that there be substantive evidence of a violation, 
rather than simply a feeling, for example, that a student has glanced at another's 
paper during an examination. 
2. After collecting the evidence, the professor should notify the student of the 
charge of academic dishonesty, including the specific violation and the 
substantiating evidence. The professor should arrange for a meeting with the 
student to allow the student to present a defense to the charge. The student 
should be given at least 24 hours notice in order to prepare for the meeting. 
3. If the student admits to the violation, the professor will then assess an academic 
penalty. In determining the specific penalty to be assessed, the professor must 
bear in mind the distinction between an academic and a disciplinary s~nction. If, 
for example, the act of academic dishonesty involved cheating on a laboratory 
assignment which counts only five percent of the total grade ' for a class, the 
professor could fail the student on that assignment but would not be justified in 
failing the student for the entire course. On the other hand, lf the violation 
involved cheating on a final examination or plagiar·iS111 on a final paper which 
weighed heavily in the de-termination of a final grade, the professor could be justified in failing the student for the entire course. 
4. After the meeting with the student, the professor should notify the Dean of 
Students or his designee of the infraction and of the results of the meeting. If 
the student has not admitted committing an act of academic dishonesty, the 
professor should proceed as sp~cifed in Section II, below. If the student has 
admitted commit~ing the violation, a statement to that effect should be signed by 
the student, marked "confidential,• and forwarded to the Dean of Students for 
inclusion :lin a dls.ciplinary file. The professor has the prerogative of requesting 
tha:t disciplinary action be taken against the student in accordance with the 
Student Judicial C.ode oc, if this is the first violation on file, may recommend 
that no disciplinary action be initiated. 
II. Final Disposition in the Dean of Students office 
1. If a student maintains his or her innocence to the charge of academic dishonesty, 
the professor will forward a statement describing the alleged violation, along 
with copi's of the evidence, to the Dean of Students. The Dean will then proceed 
with an investigation of the suspected violation in accordance with the procedures 
set forth in the Student Judicial Code, Section VI. Upon a finding of guilt, the 
Dean of Students will issue an appropriate disciplinary sanction and will not i fy 
the professor so that an appropriate academic sanction may be applied. Students 
found guilty of charges may appeal to the Campus Judicial Council, which will then 
provide a hearing for the accused in accordance with the procedures in the Student 
Judicial Code, Section VII. Following the hearing, the Council will issue its 
findings. The professor will also pe notified of the Council's findings. 
In the absence of an admission of guilt by the student, or a finding of lack of 
guilt by the Dean of Students or the Campus Judicial Council, the professor is 
enjoined from taking any independent action such as lowering the student •-s grade 
based on his or her own belief that the student is guilty, no matter how strong 
such a belief might be. To do so would violate the student's rights of due 
process and would be a violation by the professor of the University's procedure 
for dealing with cases of academic dishonesty . 
2. Sanctions issued by th~ Dean of Students in cases of academic dishonesty will 
reflect the nature of the offense. Second offenses, as well as cases involving a 
coordinated effort by two or more individuals, will normally result in suspension 
from the University for a period of not less than one academic year. 
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NEW BUSINESS 
FACULTY SENATE BYLAWS CHANGE - AT-LARGE ELECTION PROCEDURES 
MOTION: Sect1on II - Procedures for Election, D. Replacements 
2. If a regularly elected departmental Senator resigns permanently from the 
Senate, the position shall become vacant and a replacement shall promptly be 
nominated and elected. If a regularly elected at-large Senator resigns 
permanently from the Senate, the Alternate will become Senator until the next 
yearly scheduled at-large election, at which time a replacement Senator and 
Alternate will be elected to fulfill the remaining at-large term1 the 
department will elect an Alternate to serve until the next yearly at-large 
election. Replacements, elected to a position vacated by a regularly elected 
Senator, shall serve only for the unexpired term of the regularly elected 
Senator. Such replacement, who serves an unexpired term, is not disqualified 
from thereafter serving two full consecutive three-year terms. 
GRADUATE SCHOOL ADMISSIONS 
The Graduate Council adepted the following motion at its meeting on October 2'1, 1987: 
MOTION: The number of credits permitted prior to admission or in transfer from another 
institution shall be revised downward to nine (9) from fifteen (15), effective 
for those students admitted for Fall, 1987 or later. As with all other 
policies, petitions for exceptions will be considered. 
1986-87 MERIT LIST 
MOTION: The merit list drawn up during the academic year 1986-87 shall be applied to 
any merit distributed according to the salary increase granted by the 
legi~lature for March, 1988. 
FACULTY STATUS OF LIBRARIANS AND COUNSELORS 
Rationale: (From 5/27/87 letter: Victor Marx and Thomas Yeh, Library) 
MOTION: 
"According to SJ:bjp H-3370/87 2nd draft P-93 (lligher Education Bill), c.w.u. 
full time faculty members are entitled to a 7.6% increase on March 1, 1988, 
and another 7.6% on January 1, 1989. Furthermore, it mentioned 'Exempt 
librarians and counselors may be given the same percentage salary increase as 
the faculty at their institution if the total amount paid out for faculty and 
exempt salary increases is within the amounts provided in the subsection.' 
President Garrity sent out a Presidential Hemogram on May 22, 1987, 
declaring that library faculty are exempt staff, not faculty members. We 
think this is an oversight. 
Central's counselors and librarians are defined as faculty in the Faculty 
Code. Therofore they are entitled to the 7.6\ increases on March 1, 1988 and 
January 1, 1989." 
Whereas the c.w.u. Faculty Code defines the status of counselors and 
librarians as faculty, and whereas the Faculty Code incorporates terms of 
employment contracts, be it therefore resolved that the c.w.u. Faculty Senate 
does not approve of the arbitrary change in status of counselors and 
librarians from faculty to "exempt staff• for the purpose of denying them 
faculty pay increases. 
ROLL CALL 1986-87 
/ John AGARS 
7 -J ay BACHRACH 
v-:: Phil BACKLUND 
Bill BENSON 
---
Jerry BRUNNER 
---
Frank CARLSON 
---
John CARR 
---
v Lori CLARK 
-~-
.t' Barry DONAHUE 
___ Wayne FAIRBURN 
_LKen GAMON 
Phil GARRISON 
---
Norm GIERLASINSKI 
---
___ Larry GOOKIN 
~ Richarrl HASBROUCK 
/ A.Jarnes HAWKINS 
~ Beverly HECKART 
r1ike HENNI GER 
---
/ James HINTHORNE 
George KESLING 
---
/ Nancy LESTER 
-~Clair LILLARD 
/ Linda MARRA 
-~Victor MARX 
..,....,.- Wells MciNELLY 
~ Willa Dene POWELL 
_ / Owen PRATZ 
John RESSLER 
FACULTY SENATF: MEETING OF JtJ N«" 3 1 IQ8] 
___ Gary GALBRAITH 
Rae HEIMBECK 
---
___ Roger GARRETT 
Frank SESSIONS 
---
G.W. BEED 
---
Cal GREATS Ir~GER 
---
v- William BARKER 
Bernard MARTIN 
---
___ Larry BUNDY 
___ Barney ERICKSON 
David CANZLCR 
---
Dick WASSON 
---
Robert PANERIO 
---
Walter EMKEN 
---
___ Randolph WISCHMEIER 
___ Larry LOWTHER 
David SHORR 
- --
Don RINGE 
---
Allen GULEZIAN 
---
Kelton KNIGHT 
---
___ R.J. CARBAUGH 
---
Wendy RICHARDS 
r1akiko DOI 
---
Don WISE 
---
David GEE 
- --
Otto JAKUBB ~ 
- ,/'- L11rl · ·~ M i~e. l ,-ttle_ 
~ Connie ROBERTS 
Sam RUST _ _,___ 
__ ~Lynel SCHACK 
V / Mark SHRINER 
Willard SPERRY 
---v Libby STREET 
Ned TOOMEY 
---
/ Bill VANCE 
---'---
__L Rex WIRTH 
_ ....... /'--. Torn Y E H 
Ken HARSHA 
---
Arne SIPPOLA 
---
,. 
Jim EUBANKS 
---
....---= Denis THOMAS 
___ Ralph NILSON 
Jim BROWN 
---
William SCHMIDT 
- - -
Please sisn Your naMe and return 
this sheet to the FacultY Senate SecretarY 
directlY after the Meetins. Thank you. 
VISITOR SIGN-IN SHEET 
DATE 
--------------------------------·-------------------------------------------
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---------------------------------------------------------------------------
---------------------------------------------------------------------------
TO: 
Central 
Washington 
University 
Fac ulty Sena te 
Bouillo n 240 
Ellensburg , Washing ton 98926 
(509) 963-3231 
FROM: 
DATE: 
Sue Tirotta, Faculty Senate 
June 12, 1987 
RE: 1987-88 Senate and Standing Committee Rosters and 
Regular Meeting Dates 
The following 1987-88 Faculty Senate Regular Meeting Dates 
were approved by the Senate on June 3, 1987: 
FALL 1987 
September 30 
October 21 
November 11 
December 2 
WINTER 1988 
January 13 
February 3 
February 24 
(March 9, if 
SPRING 1988 
April 13 
May 4 
May 18 
needed) (June 1, if needed) 
You will receive an agenda 2-3 days before each meeting. Faculty 
Senators receive "extended agendas:" Senate Alternates, department 
chairs and others are mailed an "abbreviated agenda." All meetings are 
scheduled from 3:10 p.m.-5:00p.m. in SUB Room 204-205. 
* * * * * 
SENATE ACADEMIC 
*Ethan Bergman 
+Minerva Caples 
*Charles McGehee 
Gary Heesacker 
Phil Tolin 
AFFAIRS COMMITTEE 
Home Economics 
Education 
Sociology 
Accounting 
Psychology 
SENATE CODE COMMITTEE 
*Beverly Heckart History 
+Kelton Knight Foreign Language 
*Victor Marx Library 
Deborah Medlar Accounting 
Max Zwanziger Psychology 
SENATE PERSONNEL 
*John Agars 
Judi Burns 
*John Carr 
Robert Jones 
+Rex Wirth 
* Senator 
+ Alternate 
COMMITTEE 
Art 
Music 
Biology 
Library 
Political Science 
SENATE BUDGET COMMITTEE 
*Phil Backlund Communication 
Wolfgang Franz Economics 
+Ken Harsha BEAM 
+Bernie Martin Computer Science 
Rosco Tolman Foreign Languages 
SENATE CURRICULUM 
*Jay Bac hrac h 
Choudary Ditta 
*Barry Donahue 
Roger Fouts 
+Dick Wasson 
COMrUTTEE 
Ph iloso phy 
Math 
Computer Science 
Psychology 
Accounting 
SENATE EXECUTIVE COMMITTEE 
Owen Pratz, Chair 
Connie Roberts, Vice Chair 
Bill Vance, Secretary 
Ken Gamon, At-Large Member 
Jim Hawkins, At-large Member 
Department 
Accounting 
Anthropology 
Art 
Biology 
Business Admin 
1987-88 FACULTY SENATE ROSTER 
Years 
to Serve 
1 
1 
1 
1 
3 
Senator Alternate 
Norm Gierlasinski Dick Wasson 
John Agars Gary Galbraith 
John Carr William Barker 
George Kesling Allen Gulezian 
*Larry Bundy Ed Golden 
Mgmt 2 Bus Ed & Admin 
Chemistry 
Communication 
Computer Science 
Counseling 
Connie Roberts Ken Harsha 
Drama 
Economics 
(replaced 
Education 
(replaced 
English 
Foreign Language 
Geography 
Geology 
History 
Home Economics 
Library 
Mathematics 
Music 
Philosophy 
Physical Education 
Physics 
Political Science 
Psychology 
Sociology 
Ind & Eng Tech 
Pres/VP 
ASCWU Board 
*At-Large 
1 
1 
1 
1 
1 
2 
Winter 
2 
3 
Winter 
3 
2 
1 
2 
2 
1 
3 
3 
1 
3 
1 
2 
3 
1 
2 
3 
2 
2 
1 
3 
2 
1 
Richard Hasbrouck Walter Emken 
Phil Backlund Roger Garrett 
Barry Donahue Bernard Martin 
Wells Mcinelly Don Wise 
James Hawkins Randolph Wischmeier 
Clair Lillard R.J. Carbaugh 
1987 by Richard Mack & R.J. Carbaugh) 
Frank Carlson Cal Greatsinger 
? David Shorr 
1987 in regular at-large election) 
*Arne s1ppola Minerva Caples 
John Herum David Canzler 
*Mark Halperin Patricia Callaghan 
Nancy Lester Kelton Knight 
John Ressler Otto Jakubek 
James Hinthorne Don Ringe 
Beverly Heckart Lawrence Lowther 
Ethan Bergman David Gee 
Thomas Yeh William Schmidt 
*Victor Marx Susanne Villar 
Kenneth Gamon Barney Erickson 
Linda Marra Wendy Richards 
*Ed Dixon Hal Ott 
Jay Bachrach Peter Burkholder 
Bill Vance ? 
*Stephen Jefferies.Scott Ricardo 
Willard Sperry 
Rex Wirth Jim Brown 
Owen Pratz 
*Richard Alumbaugh 
Charles McGehee 
Gerald Brunner 
Donald Garrity 
Mike Little 
Mark Shriner 
? 
Susan Lonborg 
Frank Sessions 
G.W. Beed 
Ed Harrington 
1986-87 FACULTY SENATE ABSENTEE LIST 
DEPARTMENT 
ACCOUNTING 
ANTHROPOLOGY 
ART 
BIOLOGY 
BUSINESS ADMIN 
SENATOR 
Norm Gierlasinski 
John Agars 
John Carr 
George Kesling 
*Wayne Fairburn 
BUS ED & ADMIN MGMT Connie Roberts 
CHEMISTRY 
COMMUNICATIONS 
COMPUTER SCIENCE 
COUNSELING 
DRAMA 
ECONOMICS 
EDUCATION 
ENGLISH 
Richard Hasbrouck 
Phil Backlund 
Barry Donahue 
Wells Mcinelly 
James Hawkins 
Clair Lillard 
Frank Carlson 
*Sam Rust 
*Mike Henniger 
Phil Garrison 
*Ned Toomey 
ALTERNATE 
Dick Wasson 
Gary Galbraith 
William Barker 
Allen Gulezian 
Larry Bundy 
Ken Harsha 
Walter Emken 
Roger Garrett 
Bernard Martin 
Don Wise 
Randolph Wischmeier 
R.J. Carbaugh 
\ 
Cal Greatsinger 
David Shorr 
David Canzler 
Denis Thomas 
10/1. 1/14 , 2/4, 2/25 , 4/29 
10/1 , 4/29 
~ 10/22, 12/3 , 2/25 
2/25 
2/4 • 4/8 
- · 
10/1 . 12/3. 1/14 (n) , 2/25 4/8 , 4/29 
10/1n, 11/12 
10/22, l2/3 . 2/25 I 4/29 
10/1, 10/2~ 11/12, 1/14 
11/12 
10/22 , 4/29 
10/22, 12/3 , 4/29 
2/4 . 2/25 
11/12, l/14, 2/4 , 2/25 , 4/29 
GEOGRAPHY 
GEOLOGY 
HISTORY 
HOME ECONOMICS 
LIBRARY 
MATHEMATICS 
MUSIC 
PHILOSOPHY 
e r 
John Ressler 
James Hinthorne 
Beverly Heckart 
Willa Dene Powell 
Thomas Yeh 
*Victor Marx 
Kenneth Gamon 
Linda Marra 
*Larry Gookin 
Jay Bachrach 
PHYSICAL EDUCATION Bill Vance 
*Lori Clark 
PHYSICS Willard Sperry 
POLITICAL SCIENCE Rex Wirth 
PSYCHOLOGY Owen Pratz 
*Libby Street 
SOCIOLOGY Bill Benson 
IND & ENG TECH Gerald Brunner 
PRES/VP Donald Garrity 
ASCWU BOARD Scott Lemert 
Julie Rhodes 
Lynel Schack 
*At-Large 
Otto Jakubek 
Don Ringe 
Larry Lowther 
David Gee 
William Schmidt 
Makiko Doi 
Barney Erickson 
Wendy Richards 
Robert Panerio 
Peter Burkholder 
Ralph Nilson 
Jim Brown 
Jim Eubanks 
Frank Sessions 
G.W. Beed 
\ Ed Harrington 
n = notice of absence givAn before meeting 
10 / 22 , "".l /t:....;1:::...:4!....(unul _____________ _ 
1/14 
12/ 3 
2/4(n) 
2/25 
10/22 , 12/3 , 1 / 14 _2 / 2_5 ,_ 4 / 8 1 4/ 29 
11/1 2 1 2/4 ~-- 4 / 2q 
10/22 
10/22, 12/3 
12/ 3 
10/1 , 10/ 22 ' 2/ 25 
10/ 1n, 10/ 22n. 4 /8 
4/29 
" 
Central 
Washington 
University 
June 3, 1987 
Dr. Ken Gamon, Chair 
Faculty Senate 
CAMPUS 
Dear Ken: 
Department of Geography and 
Land Studies 
Shaw/Smyser 110 
Ellensburg. washington 98926 
(509) 963-1188 
Inasmuch as both my alternate and I will be unable to attend 
the June 3, 1987 Senate meeting, I would ask you to allow 
Joel Andress to vote as my proxy on the following motions, 
as listed in the agenda. 
1. Bylaws Change: Aye. 
2. Graduate School Admissions: Aye. 
3. Merit List: Aye. 
4. Librarian Faculty Status: Aye. 
In the event that there are substitute motions presented on 
any of the above, I have requested that Dr. Andress vote in 
keeping with the intent of the proxies noted. 
Sincerely, 
J&~~ 
Senator for Geography 
ljl 
Central 
Washington 
University 
Hay 18, 1987 
Mr. Owen Pratz, Faculty Senate Chair 
Faculty Senate Executive Committee 
Campus 
Dear Mr. Pratz: 
MAY ~ 1 REC'O 
Department ul t::ducatiun 
BI<Jck llall 
Ellensburg. W<Jshington 98926 
The Education Department Coordinating Committee respectfully requests that the 
Executive Committee consider charging the Code Committee or Personnel Committee 
or other appropriate group with considering possible changes in what we refer 
to as 'phased retirement'. 
We recognize the benefits of phased retirement to the individual faculty 
member; we recognize that there may be some benefit to the institution in a 
period of declining enrollment. At the present time, with indications that 
enrollment is beginning to increase, we feel that the provisions of phased 
retirement are impeding opportunities for departments to bring in new faculty. 
We have no plan for change. Our suggestion is that consideration be given to 
allow faculty to begin phased retirement at an earl ier age, perhaps after a 
fixed number of years of employment, and then al l ow employment under conditions 
of phased retirment for a fixed number of years or until a specific age were 
reached, possibly 65. 
We will appreciate your consideration of this matter, which we realize will 
take considerable time and considerable effort on the part of the Senate and 
its committees. 
Franklin D. Carlson 
Senator, Education Department 
c: Education Department Coordinating Committee 
rna 
~ 
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12, 1987 
~URRICULUM PROPOSALS APPROVED BY THE UNIVERSITY 
JRRICULUM COMMITTEE AND FORWARDED TO THE S~NATE 
BUSINESS ADMINISTRATION 
COURSE ADDITION 
854 
MKT 465. Direct Marketing. (4). Prerequisite MKT 360. Primary and J ?orr eo 
adjunct means of promotion and distribution through direct marketing. t(·2CJ-f 
GEOGRAPHY 
COURSE CHANGE - 3 changes 
As IT APPEARs k pau ed ern u (C Pave. ~fo 
GEOG 108. Human Geography (5) FSp. Patterns and processes of human 
( 
modification of our planet related to cultural variables operating through 
energy/information relationships. 
' PROPOSED . 
GEOG 308. Cultural Geography (5). Assessment of consequences of human 
occupation of the Earth. Interactions of cultural and natural systems 
in formation of landscapes of wealth and impoverishment. Formerly GEOG 
108. Students may not receive credit for both. 
PROGRAM CHANGES TO: I t./4· :;L. .. _ 
~~ . -----Geography and Land Studies-.: ~ .. ·1:\ _Te aching Major an~ ~~~~r 1 G.e.tleral 
~pcial Sciences: B.s. Teaching Major - Elementary J 
Majo:j) 
rlistory: B.A. Teaching Major - Broad Area 
The only change to each of the above programs is to change .GEOG 108 to __ ,. 
308 
• (-see u rc page.. ~Ko} 
ENGLISH 
PROGRAM CHANGES 
'---
AS IT APPEARS ~ 
MASTER OF ARTS: English Language Learning--<--- / ~f pd £/ ~f --P1 
Required Courses: 
ENG 512, Introduction to Entll&h 
Graduate Studies 
Courses numbered JOO or above In 
English language 
Courses numbered '00 or ebove In 
English literature 
E,.~ I ,Ish Language Loarn I ng Sequence: 
_G '86,567,588,589, (8 credits) 
ENG 592, (4 credits) 
Credits 
'I 
l'.i 
8 
12 
Elect fran: 
EO 529, Diagnosis end R~letlon or 
Reading ('credits) 
CD 530, Proctlcum In Reeding t2 credits) 
PSY ,2,, Psychology of Reeding (J crodlts) 
OR approved substitutions In the 
teaching or reading 7 
ENG 700, Thes Is 6 
Roadlng List end Final Examination 
53 
- --·-
p r.i l JU. llJ87 
CliRKlC:l'I.L;::-1 l'RO!'OSALS :\!'!'ROVED l\Y Till: l:~ 1 VI:!{S! TY 
Cl'RRlCULL'::-1 CO~l:!lTTIT ,\0:D FORh',\!WLD lll TilL Sl:~xn: 
sc a::-;n EDUC.\ no:; 
COURSE ,\DDITlON 
SCED 433. Major Concepts in Life Science for Elementary 
'f e a c h e r s ( 2 ) . P r e r e g u i s i t e , c o r:1 p l e l i o n o f on e q u a r t e r o f 
college life science. For prcspective and returning 
t c a c be r s to b r 0 ~ c1 ~ n t t: ·-~ i r c c n ten t back g round i n spec i f i c 
concepts and areas normally coveLcd in elementary life 
science curricula. (~ut ope1~ to students who have taken 
B I S C 2 11 , 2 1 2 .:t ;1 d 2 l 3 . ) 
EDUCATION 
COURSE- ;\i5DIT!ON 
ED 421. Teaching 
literature suited 
Children's 
to c i1 i 1 d r en 
Literature ( 3) • The types of 
in grades 1-6 i including 
reading and ev.lluaticn of mCitcri<ll from early folklore to 
present-day l ·ook s for children. 
c::eciit [or both E~\:; ~~ 3 2 ond ED 
PROGRAM-CHANGE 
B IT APPL'\RS 
Student may not receive 
421. 
I .~L · :itt ,, J:,,,, ll:l.', ltl\lr li'IH\l'\ 
I i ~ ; ' I \ I ' .I IIi I : I . 
I I' ; II 1\ . ·"Ill 1: II . 
I I) \ ' : i t '.H l11n~:' t l 1, l llt'nt . tr~ \, hnnl 
' f :I~ i t I: : ,Il l\ ' 
t.rr<.l&ts 
• .. . :J 
. ~ 
.. . 'J 
U:\l:llL:Ll):\ ~~F :lETS l:\ :::~)L:C,\TlOt~ 
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PROPOSC!) 
0:1ly ch<1:1·~~ is to r. q: ~nce ENG 4:.~, Cl;ilc\[en's Literature with ED 421, 
Teuching Childre;1' s Liter<1turc. 
c• r i 1 J 0 , 1 9 8 7 
t.< .1W.I n: u : ~: I'ROI'OS,\LS Al'l ' 1WVt:U 1;y 11lL L':\ I \'1 <1\S 1 TY 
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Ull C\llll:\ CO~Tl~L:Ell 
~~~~ 61~\:\GE 
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Eh_•mL'Ill;lry Educat iL'Il ~f<~jur 
n~Qulrcj Co~rscs•: Cr~dit~ 
£0 JCO, ~r.,dir<J I : ..•..•... , , •••.•••. , • , •. 3 
(0 309, f:.:'Jdin9 II .............. ,,. ....... 5 
ED 32J, TcJ:Id,l<J of Elcr.~ntJry Sc~ool 
~1Jthci7'.Jtic~ •••.•••••...•..••••••••.•.•• J 
(I) ~20, Tc3chin9 of L~nguJsc Arlj ......... a 
SC£0 J~?, Stlcnc~ EducJtto~ iJ the 
Elcr~cr.tury Clilssrocn .................... ) 
SOSC 420, M~thads ~nj HJtcriJI$ in the 
SociJ! Sciences- Elc~c~t~ry •.•••••••••• 3 
r.fH 330, f.rt in tile Elc~ntJry Sc!1ool • 
l'rinry; 0.1 
~~r J31, Art In the Elr~~nt&ry School • 
Jntcr:--t"di .. ·~t.;! ............................. 3 
:·:_~~ 3?S, r;~lc In tiH~ CJssr:l~'J •••. 1 •• ,.. J 
CC.'! 11~0. T.:J:hir.J Cor..,~ ; ;i::Jtto ;) end 
Cr.J ;~J tn t~·e Elcr.l·r.~Jry Sc~::ol ......... 3 
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ro 309, HC'iV1ing TI . •... .. ..•..•..•.•......... . ..•.•.••••.••••.•• • ••••••• 5 
E.D 32J, Te.:1 chir:g cf Eler..l'ntMy School ~i .Jt.her...:lticr. •.......• ... •..•••••••• 3 
ED 420, TC <l cl~ing of T..<"\ngt:"qc Arts ...... . ........... - ........•.....•• , .• 4 
SCCD 322, S c il''~cc Educut.icn i:1 the Elc:~:~ntnry ClJ.~!:;room ......•.....•.•.. 3 
SOSC ·UO, 1-iethcds nnd 1-\,ltcti::.L> in Lhc ~ ~Jciul 
Scicr::es ·- Elcr..2r.tary .. . .... . .............. . ..............•..•••.•••• 3 
.\:\T 33l', 1\.~t i:1 the Elc::'.cn t-<1ry Scilo, l- Pri:r~uy; On ....•••..•••.••.•.•.• 3 
!1RT 331, i\t t in t.hc Elf'n',f'JiltClry Sc!1eo l - IiltNmr: c1 i. ilt.C .••...•..•••..•.• 3 
r · ~ t iS 326, r·lusic in the C1Js~;::-o8::'! .....•...... . ....•..•..••••••.••••••••. .. 3 
CJrl 420, Touching C0~1o..lnic<:ltic;1 nnd Dra:-:-...~ in the E~cmcntary 
Scllc)ol .... . ........... . ... . ................... . .......................... 3 
•rn 421, Children's Lil 0. r,1tu~·c . .................... . ...... . .............. 3 
f'E 331J, Physic -:11 Educ.:~tion Activities f c.. r ~ he 
Elc:nf"ntJ~· v School .. . ......................... . ......•................ 3 
n:D 44G, Ho~.l t~1 Cducutir:l Cm r icuhun for E~er.v:'ntMy Te.Jchcra ............. 3 
J9 
, ·~l _ji_\'~_:; 
(, ! ~ : s. of ElccLi ··:c.'S by 1\.::ivir.c:ncnt ..... " . . . . . . . . . 6 .. . '.... . .. . ... . . . ....... -45 
~ ~ ("''' 
..._ ..... .._) ~-· . 
45 
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l:CRH.llTLL~\ PROPOSALS ,\PI'RIJVFD i\Y li\L L::\lVU\SI'l'Y 
CU{RiCULL':l cmmlTTEE A:\D FOR\\AIWI:D TO TilE SU\ATl·: 
EDUC.\110:\ CONTINCED 
I'ROCRA~l Cl-L\~GE 
~ 1a!tkr ol Education 
~lash .. ·r Tl·at:hcr 
'll·r \1,,,~, r ·1,·.11·hn i~ UlllC'<'l\i'd J~ u ;•r•'!.!'TJm of cth a:,,-,·.1 
)1 1 ( j' . lf,illPil r,,r 1..'\.1\\T\'liiTl tl'~lc.:!u·r, t:~tl':h!llllr:, lU a.\.'",U[n(" r~ .; 
~~~~~" 111 lt.•.t,kt'h~i' \\ithiu thl'H \lh ,.j, '"'th rc~qlf'.~t til tl:·: 
,~, ,,.IP\':~1( r~t td rurrn: uh;rn, t;:-.:~\: ,· :t •· n.tl stratq~i(" ...... •"hi 
H'Litnl t. !,,,,,,,,,~1\ C"":lf('ftU . 
l !it· }H"•:t . ll1 ~ t\ t::\t't\iltt-d t , • nJl, :,, ~~\ldc;1t~ !o \t ·! t"t ' t n:\ 
.lrt',l td rt::i•h.l'l' \\ tthin tfh.• thn-,: ~,.·, l:,, ·: lt~liL 'fl5 of elt :1.Cil· 
t.1T\. 111:,!,!:,. 'l·h '·d. ~o1r ~lT"n~LI:\ tc,.l. htilj,£ 
TLI .... . : :. ·,;: 1,\ Ill ''IH~q):t :l' ,,: l··.Ht f: .. ~ .[,,,,~ l'rt',~i'\ ~··· 
\" t\;:,1 : ;,t .1:1 .;~·;·~d·.n~ CP~Ir\t' 11f >:· d~ (,;t~J ,·.i~h Cr., !uu'l' 
.\,! : :1:\~i"!t"o .t;~,j 1\'""'rd.' ~1 hc ~~''"':t'j'r:l'':l~ nF n \ >'IJf~,,. (If 
'-~q.h 1 11•·! .lj'jJ!•Ii !I.Jt:.' t•ll)lt' j'l••!l'~,,; 11~. \J ~··aL and )l lfj' ''.t'., 
, · : ~ , 11 ~~ JJidJ\ 1-lt: d ..,(;:~kilt I.\ l ' ;H t 1i: r.\ ,.:,nf 
I ~ 1· :• · ·'un1.. ! l . n :. ~ . t:1.• : ~' ttntl i: . ,, :: . ~~ ( \ ·~: r .c-s 
! I) ,•'•). 'I;~""'' ••r •·; ·:1 •n 
:\It',\ ,,f l't~ · :•~: \. · .1 :. l :, ·.,h d ' ~ · • ~\ 
'."'I' \..::·I h ~I ! I. : I ' ~ .:; . ",\ U l ' I 
:I 
( , 
1 ~~ · llll'lll.il ,. ft·.u ... hinJ: 
II'" '''"' .''lltr,,r,, ·n i' du1~,;,.d for h·nchu; In the rlrmcn-
: "\ .'.: lllo ·, I "lllJlfl'.lll~ llJ~<· ;,.J) (l!rDrl1'1 )\.()). 
~111d, 'lh 111 ' '""'"lt.lti,•tl with an nppr llprintr od\'i<t1r will 
, !, "·'" .• ··""' ' ' ' "' •'.•ul1 apprupno~!(· !11 1lw1r proft·,~i,mal gnall, 
, · ··-'1 " , . 11, .• till' 1'"'1''"""'·" n·•t •nn·d ccn1r\CI , th··~h or opllon, 
.:. •.i 1 ··1111 • .!h .1t 1, ·,1•1 l:i n<·du, (•"ariuhk 12·1/l) !rom one of 
t!w 1. - :~ •• " ll:t! att·:t '-' pf t• nt p h .t\1): 
:. ·" 
1
" :: \lr.•t··~i<'.l, <lltfll'llllltrl arllllnutrrllll' i".~-. AHT 
i ··'. I I>.-.. Lt. :,_~I, .'"l~'~. :do, ;)J I,J . l~J. ~·1~. 5·~.c-) ~)J. 5fJ2, 
·,~.-. 1 \(: :l.~ll. ·Ll.~. I Jli :1 U, ·l~.ll, MA'IIl :.~:;:2, ;,w, SC:ED 
l ~ ~ - '-.t )',(: .-t2d. 0...1'1·.1) ,,..,,~}. ;;~~) 
\1, .!,, I•·..:. 1:() ·l~>ll, .'ill• . .'i"1IJ. :i7R, CCl\t J.:J, .11;11, .J.I~) 
1\lio:ll:ll.li l:d. (<· 1! -, 1·:1> :ill'i, r>l2, .Jill, :i'ifi pln.llliiii!'ID[Ic 
.c : !·. ··,1t1t.r1 ,.,nl:,<·~ nr 'IH'<.i.'l t·:!t~c·utiun option ('C'HII~) 
l .. :. " '!"'' ;tr) t11·nd, (t· ~~ . Ul 401, 43:!, fotlli, r,7J, 5-'lJ, 
'I i I l '1.~) 
PROPOSED 
1 h · t t' ,.., p 1 "' c e ~~ •· ,! t-~.. '1 3 2 ·.v i t ~ 1 CD 11 2 1 . On y c ~nge lS o ~ u c 
ENGLISH 
Pl\OGR~t·t CHANGr. 
1\S IT ,'WFEt'\l<S 
~1\CHE~OR OF ARTS 
LANGUAGE ARTS MAJOR: Elementaty 
;.. ... Qur so Re~u I r .,..,f',i ~ ~. : 
~.-~.:; IJ0, lntr.:: .' u.-t 1,,, ·;- 0 r let i-.e, C<{ 
[N;j 141, lntro.!u:~ ; ,~n to f\x•t,- y 
; NC j ~ I , T h c ~ \ ~ L' I o ('(l 
E.N:> :1·1:?, Lltcr.~tu;·u ll:ld ~t7tn 
: 1;.:; 1 l:Cl, l;ltroduct il):1 to L1 n~Ju I !·.t I,::; Col 
l'l~ 3.'(', t.ngllsh (".re:nr.,:,r ('til 
!.:N::; 5: ~ : , HI~. tory of the L,~r;~u.1 1•' 
::"1:; 4:;:, Cil i I drun'5 !_l tcrJturo 
:":J11~:1 [le::tlves 
., 
.~- '.1 
t_it, .. ·r.turu 
:.: ~· i ~·, Cront I ve Dr~noll c~ 
,r · ,tj,n~ from tho h)llowlnr~ 
Jntr·-·,~uc1i;Hl lo [)r.1rn0 
,·· .~. ·: lnt . ,,,~ucti,)n ta (/Y:l:1lunlcollon 
·::.! .'JI, ~cmmunlcotlon~ C'AJrocopts ond 
f...,.. t....,,~t •:-, !.C':. 
:,rl ~II, Introduction to Communlclltlvc 
,. '-'· .'. ; r11clice In Crv,,tlvo Or'llmntlc!. 4 
, .•. ~." _' .. ~ [H ·1~'(), To-a c hing Communlcotlor• 
:1• tl.o Elcm·~nlcry !)cho::JI 
4 
4 
7-11 
JO, 1937 
871 
CU!:{RlCL:u;~l l;I:\Ol'US,\LS ,\1'1'1\0\'I:D W1 '1'111~ Llc..l 1 VU{S ll'\' 
CLIRRICL:LL::--1 CmTI'llTTFE ,\:\0 FOR\\,\1\DED TO THE SU\ATE 
ENCL I Sl1 CO:\T l~L:ED 
l'ROC~\~1 CH . \NCE 
f'ropo:.cd: 
LMguogo Arts ~jor: Elcmcnto.-y 
U; -~ 1 .\ J, I n t r o.~ ,: c t :on t ,, f i.- t 1 o :1 C\1 
u,_: ql, Jntro,!u:::tlcn t o :\),~~ry 
r· ·; .~ ·'.:I , Tt•l~ lll ~ I o OR 
L\1~ ~~2. Llterdure or ~ J ~\y~:• 
E.r•,~ 1t3l'. ln~r~.,~L; ,: tlo.1 t'-' L!'~ ,. ;-.J:~'tl,.::s C"i\ 
[~<;..; .~:(', f n .;ll sh Gro:~on11:1r C" 
U;,: 5:' 2, IIi · ·,t~·ry of t:-h: Lon~;U .,J~ 
,. 
.) 
1f.LD :,~! Tr· .~ ·: :,i:q (..~IIJrvn'~ l_it.-r-J1'i.1r·o 
[ngll r,~ ~ ic',:t ivt'<; (l·'l 
l]) l \'. \ I' ll' \ 
l'l\llt: 1-\X•I L:!l:\:\t;t-: 
1\S IT i'\FPE,\HS 
MASTER OF EDUCATION 
S U B r. R V ·: S I 0 N !\ :·l 0 Cti R I\ I l~ 'J L Uri 
\ r,l·rv·'(tul·.it~: 
·\ rn1::~:~l'.1nr ~ ~ "-'~1:' · ~.; r t! \lill ~ •• '. t ' 1 1 . rit· ::l' t' 
· ~ ~ · t. ~ ~r .h! ~ H \\: (lfl t., ;~ ; · · !'r 'r~.~~, l ., lt •• • • • , ·' r, 
r.~Jr~l ,4., 1 .;J!Ili\:r:Jt,,~ I~ r(,. :.rur' pf ", r :,, !,,i '1\k'i..' 1~1 ·' 
}, I~ H'lt.~.; (I n.-;~:ir•·•' 
l'f\•par:1: 
A .:L:~~cnl ~~~ .,:1 ,·,·::~ ~:~·k ,,! !· .!\t ~, llrt .~ ~ .-.\ , I rrr .: , 
o; ~ ;· ;,t 'o('d c \ :;f'0,(,' o! ' ' (:,;~ ! :n: \\ :·,h (,, .: !n ,t: l' \ ',,;I;, 
On:..! i\f"(~lj~ ~~5 i l.l' .. ! ~ •{ 1 · : :J ) ~·,;I \ 1r :\I t' :; •I ~ '•!,1,!\ fi :t• \!,' 
l'f{'P"'' ;:, .. r I tl~r r: ,l ·•h"L:: ~:·· •• :... Ji .! : ' I'\,' [ ('J, ~1 :I: 
,: . 1! .: .1~1slu.lc·11r ,, , · . ·c:: ; ~· I 
' ', I\ ... : .:n , :d A;~;< ; •. \: 1:·, l.~r ! : .: : 1. : \ !.11r:: : .• 
('t1'f•~ ~: .lllll~·. ·!~~.:., :\ ·. :r,lr.:,r: ;·. t • ' ~ • \o "" • l 1 , • / 
~ · I 1 r; , 1 ·~ ~, i.: . ,·, i, · ; 1 \: ! : ) 
I~(>Tuir(~Ll I : .:u ·.~ .:lt icm:'.l ~· .) :1'-:­
d il t i c' :1 ;, :1:1 c.! Rc ~~ l' ::r c h ( s ~; c 
pL1Gl' ·i 0 ..... . , .. . 
r:u :JGO, :~d~1c:1tio:1<1l ,'\·:::li_ :li~;-
tratlon ................ . 
r~u 5(;_~, Flc:-r~c:1tury ~;c:u.!l 
~.~ u r. r i c u lu :1 • • • • • ·• • • . . . . • • . • • • . 3 
LD SG-1, s~.~co:hb.rv s.:::1ool 
(' \_} 1' t' i c u l u ::1 • • • • · ~ - • • . • . - • 
l:D ~Gl, Scilt)() l ~~upc:-,:~~; ic:;. 
' [) ~):13, ~:choc•l ,1nJ Cc·;"::~::-:it·~·· 
'----.~ D 'J!Jl, l'ublic School .-1:1-:mc~:: 
Intt·oJucti'-1:1 ......... . 
rD 59-l, The L:Juc1to:· ,l:i:l the 
L:n.,r .• 
-. ' 
[Jr·tJ;n.J llnd Commurdclltlons Courses: 
011 Ofl CO·! 3n, c:Till lnterprotllt Jon of 
!._ltl'rllture 
DR -'L?, Crootlvo Orllmlltlcs 
l lr•:::tlvc~. Iron thn followlnq 
: ·\ ICl, lntro.Ju:t I on to Dri'I,J 
." ": 2:1.', lntro.!u:tlon to C'A)(C'Ilunlcntion 
Stud les 
~: .r·' .'JI, C;:,m'Tlunic,1tlon~ C.'1ncepts onc1 
·. w .~II, lntrodu..:tlon to Com:,,unlclltlvCI 
5 
4 
4 
. , '~>.', f' r·llcticl' In CTootlvo Or!:.,~tlcs ~ 
•' .Y' -!-:'J C•-: l''' ~:J, Tr.:Jchln~ (;(y:-r>u'1iCiltio~ 
lin; ll fr,,l l:dut'o!lon.li l '••<~lldution• u11d 
Jl,.._. ,, ,-;, (wf' I'·IJ:l· 4!\l __ . ....... , . , , .. _.. . . _ , , , . !) 
'I I l ·,.•,J, I:.Ju, ~!ro:1.d ... dr:1;r,h:r~llull . .. , . , . ___ . •• __ . 5 
(:I:.~~-, ~;llnl'\' td Currlc..!lltllll ... .... , . . , . . .. . , ... •. 4 
• i (I:.:. I. Sd""" S11;><·n '''"'' ........ , .. .. • .. _ ...... , J 
Fl~ .·.s1. ~;,t,,,.,lall<l(:ur · <lllllllily ...... ..... ... . • •. .• . • . J 
[II :,.•, _-,,l'ull"· ~" h11cll """'"',. ....... .... . . , .... _, . J 
1 ; • ~/H 11)~ [ ~ ~ ~ ll"''ltnr cr~d t!l.D Law .... , ... . . . ... . .. .... 3 
: . ~) ." ,\1, I)J,.."":iJ(urU,Jtltrr:) . .• . ••.••••••••• ••• •• ••.• •. • • 0 
f ::-cih l1: 
··,;, ,,,1 :o:~ LIT ur;~T dlvlllnn ,.,-,w= In 
1 • ,.-.! "' 1podallultlon All'ol ~~rloct~ with adi!L'Il 
I;; q[l ~ 11111 ..••..••...•••.•••••• 0 I • I •• 0 ••••••• • • I • I l4 
'1: ,-. ;odr··d oi ell aprl!rronh lor l'rogam h<lmlntrtro(lon. 
· · , '"r •j•:nr(M (4 rrnllt•) d I:[) GO·I . l nll'm~alp In l ml•~wl>­
.· ,.,.: ,.J lrl\!n: ·:ftnn an.l C<11rlndum Do"dw>r;-, r n l moy be 
to .. r: ' :.1 tll<l M F.!. I'Plh'fDm a.• port n.S tho ;l,'<' th·~ rcq~llrl> 
" ·" ·' • · :: t!:~ 12 rrrdJ:,\,J tl·~ ( ' ) C'<> UII~ hft\'0 lw~n l'Vrn-
1' rl1 · .. 
E l C' c t i Vl; ::1 : 
Gr.Jcludtc or upper division course~ 
in :;dlJjcct or !>pcciilliz<1tion areil 
:.t.Clc~ctcd with ndvice fr.om chair .. 
14 
One· qu:1rtcr (11 credits) of CD 694, 
Inlcn:ship in Improvement of 
In:.truction ilnd Curriculum Devclo! 
riC:l t, m~1y Lc t.:1kcn in the !-1. Ed. 
l ' t(l<1Llm as p.:1rt of the elective 
:·t ·qui_ t't.CI: Ic n t. 
7-1 
4 ' 
I ) 
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CURRlCULL'~I PROPOSALS AI'I'IWVEIJ BY THE UNlVERSI'I'\' 
CllRRICUU:~I Cml}tll I'U·: A~D FOR\{,\1\DI:D TO THE SENXI'E 
DRr\~!.c\ 
DPtd·lt'\ 
COURSE AD~ITION 
DR 430 . S ag e Management 
mit; sion of instructor. 
mCinagement. 
1\l\.T 
.P.f\OG ru. f·l DEL r: T I (JH 
(4). Prerequisites, DR 107 and DR 266 or 
Systems, t~chniques and practices of stag~ 
/ 
/~ay 21,! 1 
.r , 
riOPOSALS APPROVED BY THE UNIVERSITY 
~ COPCMITfEE AND FORWARDED TO THE SENATE 
AS IT APPEARS 
S !0 383. Highway and Fleet Transportation Control (3) w. s EO 
180 recommended prior to enrollment. Highway and ·fleet 
trantportation management concepts related to agency, 
inetitutional, business and industrial operations. 
PROPOSED 
LCK 383. Transportation Systems (3). sED 180 recommended 
prior to enrollment. Transportation systems loss control 
management. 
AS IT APPEARS 
873 
sED 388. Occupational Hazard Control (3) w-odd years. Prerequisite, 
S ED 386. Systems concepts applied to the management of occupational 
safety and health programs. 
PROPOSED 
LCM 388. Loss Control Management (3). SED 180 r~commended prior to 
enrollment. Systems concepts applied to the management of loss 
control programs. 
AS IT APPEARS 
~ EO 486. Industrial Operations Safety (3) Sp-odd years • 
. )erequisite, S ED 386. Concepts of industrial safety and an overview 
of the technology for industrial hazard control. 
PROPOSED 
LCM 486. Industrial Operations (3). Prerequisite, LCM 386. Concepti 
of industrial loss control and an overview of industrial processes. 
AS IT APPEARS 
S ED 487. Occupational Environment Safety (3) Sp-even years. 
Prerequisite, S ED 386. An overview of the reasons for, benefits of, 
and activities related to occupational environment control programming 
and industrial hygiene practice. 
PROPOSED 
LCM 487. Occupational Environment Control (3). Prerequisite, LCM 
386. An overview of the reason for, benefits of, and activities 
related to occupational environment control programming and industrial 
hygiene practice. 
AS IT APPEARS 
S ED 488. Monitor-Audit: Occupation Safety and Health (3) W-even 
years. Measurement procedures to monitor and audit organizational 
ocupational safety and health plan implementation. Procedures to 
determine incident rates and trends as a basis for implementing hazard 
control. Inspection and instrumentation practice. 
'OPOSED 
~~M 488. Risk Assessment (3). Measurement procedures to monitor and 
aud it organizational loss control programs. Procedures to determine 
incident rates and trends as a basis to determine risks and 
implementing loss control measures. Inspection and instrumentation 
practice. 
; 
tlay 21 J 1987 
CURRICULUM P 0 
CURRICULUM C 
S..U.S APPROVED BY THE UNIVERSITY 
TTtl AND FORWARDED TO THE SENATE 
SAFETY EDUCATION CONTINUED 
COURSE ~iCE 
AS IT APPEARS 
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s ED 489. Occupational 
Prerequisite, s ED 386. 
and health system. 
Safety Services (3) W-odd years. 
A survey of comprehensive occupational safety 
PROPOSED 
LCM 489. Emergency, Compensation and Consumer Systems (3). 
Prerequisite LCM 386. A survey of emergency services, worker's 
compensation and consumer protection systems • . ----· -------------------------
COURSE ADDITIONS 
LCM 491. Workshop (1-6). 
LCM 496. Individual Study (1-6). 
instructor. 
Prerequisite, permission of 
LCM 498. 
LCM 499. 
Special Topics (1-6). 
Seminar (1-5). May be repea_!.ed. 
PllOGRAM CHANGES 
AS IT APPEARS 
BACHELOR Or SCIENCE 
Occupational Safety and Health Major 
The Interdisciplinary 0«'Upatlonal Snlrty nnd Uealth Ma· 
jor IJ a prOitfam to htlp pn:paA! studeniJ Dj a«upatlnnal $ulr· 
ty end heo.lth professlonallln business. lndu~lf)' , and In puhllr 
and private lll{rndo and oqtanlzallons. The Orcupotiunal 
Safetv and Health Profcs.donal plan.,, dr,·rlnps, lmplrmrnts 
and admlnlsten orcupatlonn! hozord prt"·rntfon nod ,.,,. t •tm· 
trol progums In cooperation with otht'r Jaft·ty $uppurt kf· 
vic-es. A background In htulr Dln!o5:fe, Physlc~l. and ~In] 
Scienc-es 1J ncressary. CIIEM Ill 1.1 prtrTqllulle to CIIE~I 
Jl2. MATH 130.1 Is prrrequlslte to rsY 362. 
Courses: Crrdits 
ADOM 385, Dwlness Communlratlo!U and Report I 
\Vrltlng . , .•...•......••.••......•.... ••.... .. . .... 5 
CJIEM 112, 112. I, Introduction to Organic 
Chemistry , •••••.........•...........•.••. .. •...... 5 
COM 345, Duslness and Professional S~aklng .•.........• . 5 
COM 365, Organlntlonal Communlralloru .••.•.. .• .. .. . 4 
CPSC 101, Sun.ey of Ccmputer Sclent"l' .••. . .•.•.. .•. .•.. ~ 
ENG 310, Tc:dmlcal Writin; ................. . .... .. .. . 4 
FIN 241, Duslnrss low , . .......... .......... . .. . ..... . S 
FIN 377, Rlsk lnsur11nt"e .........•. ...• . ••••••..•... · .. S 
IR 3111, 1\tanageml'nt of fluman R~m:s ......... .. . . .. . 5 
MGT 380, Oraanlzatlonal Management ... : .~:. : ._ . . .. .. ... . 4 
I'E 245. First Ald.~:-:-: . .• .. ..••.. .•...•••.•••••.• • . 3 
p· !l. Anatomy . .. ......•.•...• .' ••. : ...•. . ..•••••.•. 3 
h,._);2, Dt-scrlpti\·e Stotlstics ........................ .. 4 
J'SY 456. Pt•rsonnel and Industrial Psychology •.•........• . 4 
SED 11\U, Prindplrs of Arcldrnt Prevrntlon .....•... .. .... 3 
S f.O J~.J. lli~o:h" ay and Fl~t Transjl0r1allon 
Control ... ·--'-~-· .. ..............•.. . ...•. .•.... . .. .. . 3 
• 
S ED 3/ifl, Orcupatlonal Safety and ~ealtb ••••••••• • • • •• · 3 
SED Jllj', ArcllkntJn,-estlgatlon .................... • • • • 3 
s H> :\P.B, Orcupatlonal Huard Control , •••••••••• • •••• • 3 
SED 4RO, ludustrlal O~ratlons Safety ••••••••••••• • • •! • • 3 
SED 4R7. 0«'upelll>nal Environment Safely .••••••• • • • • • .3 
S ED 4AA. Munltor·Audlt: OCC"Upatlonal Safrty 
and }lcalth . •.• .. . . . • ..• , .••..• · · .•. · • • • • • • • • • •• • • • .3 
S ED 4R9, Orcupatlonal Saft'ly and Health . 
Srn·ict'S, ..............•••••••. ••••••••••••• ,,,,,,,3 
SED 400, Contrarted Field Ea~rlence •••••••••••• • • • • ~ .e 
S ED 4!19, Seminar: OCC'Upatlonal S.Cety 1nd 
llt•o\th • • I I I I 0 I It I. 0 f 0 f f f 0 t I If If 0 f If If I It f Iff fl f f I .I 
II::T 3.~. lndwtrlal PrOC'eSSeS, .................... • • • • • .3 
lf.T 430, Mcthuds or Tucblnalndustrtal 
EduC'ution , .• , •• , •••••••••• , •••••••• , • •. • • ••• • ~ 
100 
Studrnts who ra.n documcmt 2,000 hourt of ~able a.. 
<"upnt fnnal ti(IC'rlence may rubslltute n~rlftKoe for S ED 480 : •. 
' with ad,·bor approval. No oredlb 1ppUed. FIN lellt)' U · 
mlnutratlon, lndu$1tlaf Safety, Public Safety and Gtlw,..... 
ol con('('nt,.tlon tan be achedulrd~thl.o.tha m~or=.:..• -----
May 21, 1987 
CURRICULUM PROPOSALS APPRO\~ BY THE UNIVERSITY 
a.JRRICULUM COMMITTEE A.'tl> fORWARDED TO THE SENATE 
SAFETY EDUCATIOIIf CO~iTINUED 
PROGRAM CHANCES 
PROPOSED 
Bachelor of Science 
Loss Control Management 
875 
Th~ lnt~rdlsc i pllnary Loss Control Mangement <formerly Occupational Safety and Health) 
HaJor Is a program to help prepare stud~nts as loss control managers ln buelnesa. 
Industry, and In public and private agencies and organizations. The prof~sslonal toss 
Control Manager plans, develops, Implements and administers loss control eyetema ln 
cooperation with others such as production and marketing managers wlthln the 
organization. and other support services. A basic Biologic, Physical, and Social 
Sciences background Is necessary. - ADOM 105 or BSED 1421151 ls -prerequlste to ADOM 304. 
CHEM 111 Is prerequisite to CHEM 112. MATH 130.1 is a prerequisite toPSY 362. 
Courses: 
~ ADOH 304 Microcomputer Word Processing 
credl ts 
2 
AOOM 385 Business Communications and Report Writing 
CHEM 112, 112.1, Introduction to Organic Chemistry 
COM 345 Business and Professional Speaking 
COM 365 Organizational Communications 
E,. - 310 Technical Wrltlng 
F,.. 241 Business Law 
FIN 377 Risk Insurance 
IR 381 Management of Human Resources 
~ LAJ 360 Industrial Security 
MGT 380 Organizational Management 
PE 245 First Aid 
PE 250 Anatomy 
PSY 362 Descriptive Statistics 
PSY 456 Personnel and Industrial Psychology 
S EO 180 Principles of Accld~nt Prevention 
LCH 366 Occupational Safety and Health 
LCM 383 Transportation Systems 
LCM 387 Accident Investigation 
LCM 388 Loss Control Management 
LCM 466 Industrial Operations 
LCM 487 Occupational Environment Contro.l 
LCH 488 Risk Assessment 
LCM 489 Emergency, Compensation & Consumer Systems 
LCM 490 Contracted Field Experience 
LCM 499 Seminar: Loss Control Mangement 
lET 430 Methods of Teaching Industrial Education 
Total 
5 
5 
5 
4 
4 
5 
5 
5 
5 
4 
3 
3 
4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 
6 
1 
3 
100 
Students who can document 2,000 hours of acceptable occupational 
ex· ·ience may substitute experience for LCM 490 with advisor ap-
prD.al. No credits applied. Fire Safety Administration, Industrial 
Safety, Public Safety or other concentration fields can be scheduled 
In the major. 
<The two starred courses are additions to the previous OSH maJor and all of the LCM 
courses were previously shown wlth SED prefixes.> ···--- __ 
1987 
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CURRICULUM PROPOSALS APPROVED BY THE UNIVERSITY 
CURRICULUM COMMinEE AND FORWARDED TO TilE SENATE 
SAFETY EDUCATION C0~11NUED 
PROGRAM CHANGES - MINORS 
AS THEY APPEAR 
Driver Traffic Safety Education 
Minor 
Occupational Safety and Health 
Minor 
Stud..·nh ~hin1 ~l ot" C.n t l fir .:~lf,,n fur ll'adtinj[ trnHir 
nft't)' tdoll,llun In the put.lk k'hooh Ort' ft'()u lrcd to tnlte 
s. t:r> 180, 311:!. ~:12 . end unc uthcor C'Ou~ lhkd In the minor. 
four lht• must "''"l'' ~hrm i 't' bat'~J:rcound with thr hnt oppur· 
luml)' fur enll'l"~ llh'n l lhf' sl utft•nt •hnuld plnn on tukin~: nil 
"'"'""' &l lbiN In th~ mm.or. 
1'1:: 245. First Ald .••• , . •••••...• ; , , , , •• , , •••..• , . , , •••• ~ 
5 F.r> 1110, Principle of Acddent PmenUota .• , •• ,,,,, ••• , .3 
SEn 380, Accldrntlnvesllaatlon ................. . . .. ... 3 
S EO 3RJ, lllaf\waya and Fleet Tr&DipOitatlon 
CoJatrol •. . • , • , •••••••••••••••••• , • • , •••• , •••••• , , , • 3 
S EO 3117. Acddmt lt)vestlaatlon ........ , ............ , .. 3 . 
e-n., · Cred.ib 5 ~:0 3118, OccupatlonaJ Huard Control , , • , • , , , , • , , , , , , , 3 S EO 480, OR 487, OR 488, OR 418 , • , • , •• , ••• , • , • , , , • , • 3 
: ~g 180, Prfnclple of Accident PI'I!VC'ntlon .•• ,,,.,.,,, ••• 3 
38J, Orlvoer T IUk Anai)'SIJ , ••. , •. . .. , ..••...• , , • , , . 3 
5 ED 383, Hlah'"'•Y end Fleet Tunsport1tlon 
Control ....... , •. . , • . .. ,. , . . •..••....• • .. , ..••.••. . 3 
5 ED dO, TcaC'hlng Slfrty Education: K·l2 • , . , ••••••••• • 3 
S ED 48!, Tcachln1 Trofflc Safety Education: 
Clanroom and Simulation .. . • , , .. . , , . • , ......••. .. .. 3 
S ED 482, Tcachina S•fety Edllt'atlon: 
lnc1n .•. . .. .. . , .... ..... . • . . ......•. . ... .. ....... . 3 
S ED 484, TraHic: Sofrty Educ:1Uon 
Coordln1t1on . ••. . . , •. •...•. . . •• .• , . •.. .. . . .......• . 3 
) 21 
PROPOSED 
SAFETY EDUCATION MINOR 
11 
Students desi~ing Endo~sement for teaching traffic safety education 
in the public schools a~e requi~ed to take S ED 180, 382, 482, and one 
other cou~se listed in the minor. For the most comprehensive back-
ground with the best oppo~tunity for employment the student should plan 
on taking all courses as listed in the minor. 
Courses: 
•s ED 180, 
•s ED 382, 
LCM 383, 
s ED 480, 
s ED 481, 
Credits 
Principles of Accident Prevention ••••••••••••••••••• 
Drive~ Task Analysis. ••••••••••••••••••••••••••••••• 
Transportation Systems•••••••••••••••••••••••••••••• 
Teaching Safety Education: K-12 •••••••••••••••••••• 
Teaching Traffic Safety Education: Classroom 
and Simulation •••••••••••••••••••••••••••••• ••• •••• 
3 
3 
3 
3 
•s ED 482, Teaching Traffic Safety Education: In-Car •••••••••• 
3 
3 
3 S ED 484, Safety • • • • • • • • • • • • • • • 
TOTAL •••••••••• 21 
additional course approved 
. 
.. 
t . · -
' equired for State Endorsement, plus one 
6y the Safety Education Advisor. 
---- - - - ---
May 21, J917 
CURI.JCV1.l1'C PIOl'OSAlS APPROVED BY THE UNIVERSITY 
<liUlC:VU.'M CO~lTTEE A.~D FORWARDED TO THE SENATE 
SAFETY tD\"CATIOS CONTINUED 
PROPOSED 
LOSS CO. ROL MINOR 
Coura~s: 
P£ 245 
5 EO 180 
LCM 386 
LCM 383 
LCM 387 
LCM 388 
LCM 486, 
first Aid 
Principles of Accident Prevention 
Accident Investigation 
Transportation Systems 
Accident Investigation 
Loss Control Management 
or 487, or 488, or 489 
Total 
crttdlts 
3 
3 
3 
3 
3 
3 
_a_ 
21 
- ---
Course Requirements: 
877 
ENGLISH 
PROGRAN CHANGE 
AS IT APPEARS 
ENG 140, 141, Introduction to Fiction 
Poetry ~ 
Credits 
leeching M,j"or: ENG 248, 249 World Literature 9-10 
Junior High/Elementary EN~ 300, Principles of English Studies 4 
ENG 305, 306, 307, 308, 309. English end 
Intended for students who wish to teoch ot the 
Junior hlgl'l or elementary levels and who pion to 
'>1 ne th 1 s rMj or wIth another forty-fl ve credIt 
mojor or one or more minor programs. 
~rlcen Literature Period Courses 16 
ENG .314, Advanced Coftl>osltlon 4 
ENG 320, Eng II sh GrMVnar 4 
ENG 410,411, 413, 499, Intensive Study Courses 3 
ENG 4.30, leeching English In Secondary 
PROPOSED 
Bachelor of Arts 
Teaching Major 
Scl'lool OR 
ENG 4.32, Children's Literature 
ENG 492, Proctlcum 
j 
2 
45-46 
~
Intended for students who wish to obtain the English endorsement 4-12, 
and who plan to combine this major with another forty-five credit 
major or one or more minor programs. 
Course Requirements: 
ENG 140, 141, Introduction to Fiction Poetry OR 
ENG 248, 249, World Literaure 
ENG 300, Principles of English Studies 
ENG 305, 306, 307, 308, 309, English and American 
Literature Period Courses 
ENG 314, Advanced Composition 
ENG 320, English Grammar 
ENG 410, 411, 413, 499, Intensive Study Courses 
ENG 430, Teaching English in Secondary School 
ENG 492, Practicum 
-:a:!'-··=-· ·~. - ----------------
Credits 
9-10 
4 
16 
4 
4 
3 
3 
2 
45-46 
.· .~_ ... •' : 
' 
Nay 21, 1987 ~ -~ .. 
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CURRICULUH PROPOSALS APPROVED BY THE UNIVERSITY 
CURRICULUM COMMITTEE AND FORWARDED TO THE SENATE 
JUCATION 
PROGRAM CHANGE 
AS IT APPEARS 
BACHELOR OF ARTS IN EDUCATION 
ELEMENTARY EDUCATION PROGRAM I 
Program I 
runul' a four·)"f'.U lntrrdi'IC"Iplinery pm~am of p~paratlno 
outlined hdow whkh fulrilh tht- l'!'t)11il"!"mtnh for (tf&duDtion. 
Studrnts C'll'Cilntz this pn•s:um mwl complrte stale Ct'rtifica· 
lion noquil'ftl'lmts r~ardin11 a major •~• of study In the 
continuln11 t't'fiifinlt pi'O(ITam. 
Literatunr and l1f11'&819 
F. flOG IM OR tll'M 1i5 .... .... .. ... .. ................. 5 
E:'\C 432 ....... ... . . .. . •.....•.....•.......•......•. 3 
CO~IIIO .... . ... . .... . •... . • ••........•.•..•..•.... . 3 
1-:11a: 1111. 102. 301 ..... ...••• . •••.. . • .••...••••.•••••. 9 
ENC3~ ......... . .. . .... .. ..... .. ... . ...... . .... ... 5 
DISC211 •....••.•..•.•.•........ . . ....•. .... . ..• . .•. 2 
BISCl!l2 .......••..•.••••. •. ... .... ....... · ·· · ..• • .. 4 
BISC 213 .. . ...... . ............. ... . : . ............ . · · 4 
CHEM 105 •••. • •..•.. . • ... .•....... . ..... •• ..•.•. . . •. 5 
'S 105 . ...... . ............... . . .. . .. ........... . .. s 
MATH 164.1 ... .... ....... ........ .. .......... • . ..... 5 
MATtl250 ..• . .......... .• . . .... ..•.....• .••••..•.• •. 4 
M.o\TII 425 ........... .. ..... . .. ..... .... .......... . · . 3 
Social xlmtn 
HIST 102, 103, or 144 
OR 
l'OSC 210 .. . •... . ... .... .•• . .•.. .. ... . . .... · • • .. • · · · .5 
Olhf'r social or behavioral sdenca (ECON., SOC., 
CI::OG., A:-.;TH.) ....•...•..•........••....•••.• . .. 10 
JUST 301 .........•....... . ..... . .. ... ..... · · · .. · · · · · 3 
Music 
MUS32.2' ...... ................... . . ..... .. ........ .. 2 
Humanities .. .. .... .. .. .... .. . ... .......... ....... · · · 5 
~lcct from the list or counes on 
p. 33 under 11 A.2 . 
Other 
liED JOI I •• ~ I. I •• I. I •••••••••• I. I I I. I I I I •••• I I ••• • •• 3 
I)E 345 I I I I I I I ••••••••••• •• ••• •••••••••••• I •••••••••• :a 
PE Activities ••• 1 , • 1 , 1 • , ••• I., ••• , I , I , • I I I , I,, ••••• I •• 3 
Profeulonal Educ.tlon 
Elcml•ntnry School Subjects Preparation . . 
ED 308 • I I • I I I •• I • I ••••••• I' ' •• I I ••• I • I • I I ••••• I I •••• 3 
F:D300 • I 1 t t I I I I I I tt I I II I I t I I I I II t 1111111 I o t 111 t 1111.5. 
F.D4~0 ... ···~·~ ~···~ ·~· ··~ ····~··~~·. 1 11 111 ··~··~···4 
ED 32.3 •. I I II •• I •• I ••• ' I' I I I. I ••• I I ••• I ••••• I ••• I •••• 3 .. 
spes 4W ............................. I •• I •• , ••••• , •• ~3 
M l 'S 326 .•• •..•.. .••.. ...• , • , •. , ., .• , , • , . , . , , , , , , •• , • 3 
AnT JJO. ·~ .. ...... I ••••• ·~~··~·~~· •••••••••• ····~···s 
I'E :1.14 ... I •• I. I I I I •••• I • :·.I ••••• I •••• 1 •1. I'. I •• I ••••• 3 
SCEDJ22 ·······~·······~···········~···~············3 
- 30 
Tcadu:r CertincatJ011 Procram 
~:o:JooonJOO.l .. ~·····~·~··,·~··~··~············~··4 . 
ED 301 OR 392 ..•• ,., .• ,, •• ,, •••• ,,., •••••• ,, •••• 3or5 
I'S\'314 ..• .....•... .•• . • •••••.•••••••••••..•.•• : •••• 4 
rsr 315 . .•..• . .••••..•••••••••• , •••••••••••••••••••• • 
I::D311 .............................................. 5 
E-:n.:JI0 .•..••••••••••• ~ •••••••••••• ~ •••••••• ••••••••• 3 
E D 44 ·1 . . • •••• , •• ,,,., ••• ,.,,., •• ,.,,,,.,,,,,,,,.,,,, 2 
Sl'f:D301 ... •....••••••..••• : •.• ~ •..••••••••••••••••• 4 
ED442 ............. · . . ..• ..• ,,;, ••.••.•••••••.••••• ~18 
Ont• com~ rrom the rollowln;: 
ED 4.11 (3 ~Its) 
ANTH 130 (5 crt-dlh) 
F.TS 101 (4 crt'tllts) 
SOC 2GS (5 \:rrdlts) 3 to S 
41-52 
Approved Electives 
The rt·malnder o( the Individual student's pro1fam will be 
dl'termlnt'd with advice (rom dtslgnated elementary tduca· 
tiun program advlwn. 13 
Minimum Total 180 
'lndlclltes that all or Ct'rtaln llldlons wilt be ratrlded to 
student~ In Program I. 
May 21, 1987 
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CURRICULUM PROPOSALS APPROVED BY THE UNIVERSITY 
CURRICULUM COMMITTEE AND FORWARDED TO THE SENATE 
JCATION CONTINUED 
PROGRAM CHANGE 
PROPOSED 
Program I 
Punue a four-yt'or intt'rdlsclpllnory program or Pl'f'(lUatlon 
outlined below which fulFills the IT'tJUift'mcnts for graduation. 
Students rltcllng this program must romplt'te state certifica-
tion requiremt'nts regarding a maJor area or study in the 
continuing certificate program. 
General Education (BaJic and Breadth Requlr-.menlt) 
ENG J!\o; OR IIUM 175 ................................ 5 
ENG 342' ........................................... 3 
COM 110 ........••..••.••••.•...•.•••.••••••••••.•.. 3 
ENG 101, 102, JOI .. .......•. . •••..• .... ..•.•••.•••• • . 9 
ENG 320 ••.••....• .. . .......•. ••.. .. ..... • ...• . •. , . . 5 
BlSC2ll •.....•...•. . .... •••.••. . . . . ........ . •.•.... 2 
BISC212 .••••••.•••••.••••••.••. . .. .... .. ..•.•.. . ... 4 
DISC 213 •••••••• .• ••• . •• • . •••••.... : . ...• •. .••.•..• . 4 
CHEM 105 .••.•... ..• ...• ....• ." •.. ...... ............. 5 
PHYS 105 .•..•. ••..... ....... . .. ................. . . .. 5 
M , -~, 164.1 .... . .•• .. ...•••. . •. . . ..... .• ..... •• ••.• . 5 
1\\ ,I 250 .••.•... ........•..... .. .... .. •.•••....•..• 4 
MATU4ZS .••..•. . ....•..........• ... .. ....• .•.•.•.. . 3 
Social SclflK'ft 
HIST 102, 103, or 144 
OR 
POSC210 .•.•..•••...•..••••••..••.....•..•.•• • ••••.. 5 
Other social or bchavloml sclenC't'S (ECO~ .• SOC., 
GEOG., ANTH.) .... .......•............ .... •..... 10 
lUST 301 • . .•. . •...•.••.•••••.••.. .. .•. . •••••..•. . ..• 3 
MusJc 
MUS3:!!!" ...•• ...••••..•••••••••••..•.••......•••.•.. 2 
Humanities ....... ..............•.........••........ . 5 
Sf'lect from the ltst of rourses on 
p. 33 under II A.2. 
- ---·---·-
Other 
·-
liF.DI01 .............................................. 3 
PE 345 ••••• I I •••••••• ' I ••• I •••••••• I • I •••• ' ••••••••• 3 
I'E Activities , , ••••••••• , •••••••• , •••••••••••••••••• • • 3 
-
Professional Educatlcm 
Elt'nit·ntary School SubjC"Cts Preparation · . . . · 
EO 308 .•.• I. I I. I. I I ••••• I. II I I I •••••••••• I •••••••••• 3 . · ~· •· .. 
En 3(l9 .••••••••••••••••••••••••••••••••••••••••••••• s 1 ~ • .. 
ED420 ......•••••••••••••••••••••••••••••••••••••••• 4 ~\.· .. 
ED 32.3 .. I. I ••• I ••••• ' I' ••••••••••••• I. I I I I I I I I ••• I. I 3 ... · \~~t·:· I 
socs 420 o 1 1 ~ 1 1 1 I I I I I I I tl I I I I I I I I I I I I I I I I I I I I I I I I I I I I I 3 • 
""'us 3~6 . 1 1 1 1 1 1 1 1 I I tl I I I t1 I I I I I I I I I~ I I I I I I I I I I I I I I I I I I I 3 
ART 3..10 •••• I ••• ' •••••• I I ••• II 1111111. ••••••••• •• 11113 
rE 334 o o 1 1 1 1 1 1 ~ 1 1 1 1 1 I I 1 I 1 .. I I I I I I I I I I. I I I I I I I I I I I I I I I I I 3 
SCF:D 3Z:2 • ' I ••••• I ' •• I I ••••• ·.I • I. I ••• I •••••••••• I ••• 3 
*EO 421 •••••• • • • • • • • • • • • • • • • • • • • •" • ·3 
·ff 
ED3000R300.1 ··················~~··~~··•••••••···~4 
ED 301 OR 392 •• , ......... ............ ........... 3or5 
rs,· 314 I I I I I I I I I tl I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I ~ I I I I. 
PSY315 ............. ........... , .................... 4 
F:DJII .............................................. S 
t-: 0316 .. .• •....••.••.• •••••••••••••• •••·••• •• ••••••• 3 
ED-144 ..•••.•• ••••••. ••.•••••••••• ••••• ••••••••••••• i 
SI'ED301. . . .................... : .................. ... 4 
ED 4-12 .•••.•••• ••• • .. , ••••• , •••••••••• •·. • •••••••• ~II 
Ont· course from the followlns: 
ED 431 (3 credits) 
ANTU IJO (5 credits) 
ETS 101 (4 credits) 
~oc 265 (5 credits) 3to5 
-41-51 
.·. 
------- ·· ··--
Approved Electives 
The remainder of the Individual student'• program will be 
determined with ad\'ICC! from dniiPiated elementary ed~ .. 
t ion program advlson. · .' 8 / ·-
---Minimum Total liD 
"lncJicatcs that all or certain IICtlons will b. nstrlcted to 
students _in_Propam I. · 
- -----------
May 28, 1987 
CURRICULUM PROPOSALS APPROVED BY THE UNIVERSITY 
CURRICULUM COMMITTEE AND FORWARDED TO THE SENATE 
I. E . T . and ART 
PROGRAM DELETION 
FINE WOODWORKING CERTIFICATE PROGRAM 
FOREIGN LANGUAGES 
COURSE ADDITION 
GERM 301. Introduction to German Literature (3). Pre-
requisite, GERM 235 or equivalent. Selected pieces of 
German literature characteristic of the Middle Ages to 
the present. 
GEOGRAPHY 
COURSE CHANGE 
AS IT APPEARS 
880 
GEOG 108. Human Geography (5) FSp. Patterns and processes 
of human modification of our planet related to cultural variables 
operating through energy/information relationships. 
PROPOSED 
GEOG 308. Cultural Geography (5) FSp. Assessment of conse-
quences of human occupation of the Earth. Interactions of 
cultural and natural systems in formation of landscapes of wealth 
and impoverishment. 
REPORT 
TO: Faculty Senators 
FROM: Ad Hoc Committee on the Faculty Opinion Survey of 
Administrators (1986-87) 
With this report we are distributing to you the results of the 1986-87 
Faculty Opinion Survey of Administrators. Of 351 faculty, 97 responded 
to the questionnaire. Because of an oversight in the distribution 
process, administrators themselves received the survey packet; they 
were neither encouraged nor discouraged from completing it. There was 
evidence that one returned questionnaire was photocopied, and the 
committee removed it from the count to avoid the possibility of a 
duplicated response. There were 10 people who neglected to check the 
dean they were surveying. 
Frequency of responses has been noted in parentheses followed by the 
mean of the responses for this year. To allow for a valid comparison, 
the committee has recalculated the mean of the responses for 1985 to 
account for the change in the scale that occurred this year (1987: 1-5; 
1985: 0-4). These results have also been forwarded to the surveyed 
administrators and to the board or individuals to whom they report. 
* * * * * * * * * * * * * * 
The Committee received the following general comments from faculty: 
... [An] exaggerated bureaucracy with an exaggerated sense of self• 
self-perpetuate, [and] they for get their 'supportive' role, llke 
[the] Physical Plant. They think of themselves as the unaccountable 
masters convinced that they do not have to answer academics or 
academicians! 
..• An "opinion" survey is meaningless. It should be an "evaluative" 
instrument reported to the Board of Trustees for the President and 
Vice President. Others should be reported to the President and Vice 
President. As it now exists it will be ignored by all 
administrators of the University • 
• . . I don't think previous evaluations had much impact on anyone, 
largely because trustees, administrators, and -many senate members 
have little concern for anything but their own well-being. 
Incompetent administrators are seen as making few waves and that 
eases everyone's job of maintaining some sense of direction of the 
University: no place. The only reason that this faculty allows 
these people to remain here without protest is that they have slowly 
adapted themselves over the years to a mode of not caring either. 
Do research or start a business or bury yourself in a hobby. Draw 
your paycheck and forget about the rest. Anything more is a waste 
of time! Maybe I will be the only one to express these views. 
Three of my colleagues said their obscenities out loud and threw 
your questionnaire in the waste basket • 
•.. Who designed the scale?? [It's] confusing! 
FACULTY OPINION SURVEY OF THE UNIVERSITY PRESIDENT 
The response categories for this survey are as follows: 
I = Insufficient Information 4 Agree Disagree 
5 = Strongly Agree 3 = Neutral 
2 
1 Strongly Disagree 
The University President: 
1. Stimulates imaginative and realistic plans 
for the future of the University. 
2 . Inspires confidence in his ability to deal 
with problems. 
3. Focuses on basic and fundamental issues. 
4. Evidences respect and trust in the faculty 
to exercise good judgment. 
5. Supports a meaningful role for faculty in 
University governance. 
6. Communicates in a clear and organizen manner. 
7. Actively utilizes faculty expertise for 
I 5 4 3 2 1 
Mean 
1987 
(10 10 20 16 26 14) 2.84 
5 12 24 12 31 13) 2.90 
5 12 27 16 20 17) 2.97 
( 5 13 21 18 18 21) 2.86 
9 12 24 11 21 20) 2.85 
4 15 34 16 19 9) 3.29 
problem resolution. (18 3 14 16 26 20) 2.42 
8 . Provides advance notice of changes important 
to morale, teaching, research and public service. (11 8 26 27 12 13) 3.05 
9. Works effectively with the legislature to obtain 
support and funding for University 
projects. 
10. Works effectively in the local community for the 
support of the University. 
11. Works effectively to obtain non-state support 
and funding for University projects. 
12. Represents the University academic program 
effectively to the Board of Trustees. 
13. Projects a positive image of the University 
to the public. 
14. Anticipates and deals with problems rather than 
having to face them as crises. 
15. Bases decisions on stated University goals 
and procedures. 
16. Makes timely decisions in academic matters. 
17. Properly delegates responsibility and 
commensurate authority. 
18. Demonstrates integrity and honesty in dealing 
with others. 
19. Actively supports a strong intellectual 
atmosphere. 
20. Allocates resources effectively to maintain 
the long-range viability of academic programs. 
21. Maintains and supports the appropriate emphasis 
for the diverse aspects of the University: 
a. Undergraduate Liberal Arts 
b. Professional Programs 
c. Graduate Programs 
d. Research 
(1~ 16 29 17 11 12) 3.31 
( 6 17 43 15 10 6) 3.60 
(27 12 26 19 5 6) 3.49 
(12 17 33 15 8 11) 3.44 
( 4 21 25 22 18 7) 3.38 
(14 7 27 20 14 15) 2.96 
(16 9 24 23 16 8) 3.13 
(21 6 23 17 19 11) 2.92 
(14 13 29 17 13 11) 3.24 
( 9 20 21 19 15 13) 3.23 
( 3 17 37 12 13 15) 3.30 
(17 B 18 18 20 15) 2.80 
(10 15 36 11 11 9) 3.45 
(10 9 32 17 13 12) 3.16 
(14 11 30 18 9 9) 3.33 
(10 B 32 20 13 B) 3.24 
Mean 
1985 
2.91 
2.81 
3.12 
2.60 
2.62 
3.16 
2.55 
2.93 
3.21 
3.69 
3. 77 
3.29 
3.29 
2.97 
3.00 
2.83 
2.99 
2.80 
3.05 
2.77 
3.24 
3.09 
3. 14 
2.98 
' / FACULTY OPitnON SURVEY OF TilE VICE PRESIDENT FOR ACADEMIC AFFAIRS 
The response categories for this survey are as follows: 
I Insufficient Information 4 = Agree Disagree 
5 = Strongly Agree 3 = Neutral 
2 
1 Strongly Disagree 
The Vice President for Academic Affairs: 
1. Stimulates imaginative and realistic plans 
for the future of the University. 
2. Inspires confidence in his ability to deal 
with problems. 
3. Focuses on basic and fundamental issues. 
4. Evidences respect and trust in the faculty 
to exercise good judgment. 
5. Supports a meaningful role for faculty in 
University governance. 
6. Communicates in a clear and organized manner. 
7. Actively utilizes faculty expertise for 
problem resolution. 
8. Provides advance notice of changes important 
I 5 4 3 2 1 
Mean 
1987 
5 8 21 18 24 19) 2.72 
1 16 27 17 24 10) 3.16 
3 13 34 15 18 12) 3.20 
( 4 14 34 18 13 12) 3.28 
6 11 27 15 27 9) 3.05 
2 16 42 17 8 9) 3.52 
(11 10 20 20 20 13) 2.93 
to morale, teaching, research and public service. ( 9 8 26 30 14 8) 3.14 
9. Works effectively with the legislature to obtain 
support and funding for University projects. (28 8 17 24 11 7) 3.12 
10. Works effectively in the local community for the 
support of the University. 
11. Represents the University academic program 
effectively to the Board of Trustees. 
2. Projects a positive image of the University 
to the public. 
13. Anticipates and deals with problems rather than 
having to face them as crises. 
14. Bases decisions on stated University goals 
and proc~dures. 
15. Makes timely decisions in academic matters. 
16. Properly delegates responsibility and 
commensurate authority. 
17. Demonstrates integrity and honesty in dealing 
with others. 
18. Actively supports a strong intellectual 
atmosphere. 
19. Allocates resources effectively to maintain 
the long-range viability of academic programs. 
20. Maintains and supports the appropriate emphasis 
for the diverse aspects of the University: 
a. Undergraduate Liberal Arts 
b. Professional Programs 
c. Graduate Programs 
d. Research 
(16 8 22 30 12 7) 3.15 
(17 19 36 13 5 5) 3.76 
( 8 11 31 29 10 5) 3.38 
8 14 24 11 23 14) 3.01 
9 17 36 13 11 9) 3. 48 
9 10 29 24 14 8) 3.22 
(13 9 17 19 23 14) 2.81 
4 33 34 14 6 3) 3.98 
( 4 21 28 23 11 7) 3.50 
( 7 16 21 19 17 14) 3.09 
( 9 20 29 17 13 3) 3.61 
(11 12 26 20 10 12) 3.20 
(17 13 20 22 15 4) 3.31 
(13 11 25 24 15 3) 3.33 
Mean 
1985 
2.62 
2.88 
3.07 
2.81 
2.86 
3.20 
2. 72 
2.74 
3.06 
2.88 
3.52 
3.21 
2.74 
3.26 
2.78 
2.37 
3.63 
3.32 
2.97 
3.46 
3.15 
3.31 
3.15 
FACULTY OPINION SURVEY OF THE DEAN OF UNDERGRADUATE STUDIES 
The response categories for this survey are as follows: 
I = Insufficient Information 4 Agree 
5 = Strongly Agree 3 = Neutral 
~he Dean of Undergraduate Studies: 
1. Inspires confidence in his ability to deal 
with problems. 
2. Evidences respect and trust in the faculty 
to exercise good judgment. 
3. Supports a meaningful role for faculty in 
University governance. 
4. Maintains an "open door" atmosphere for 
faculty opinion. 
5. Communicates in a clear and organized manner. 
6. Actively utilizes faculty expertise for 
problem resolution. 
7. Provides advance notice of changes important 
2 Disagree 
1 ~ Strongly Disagree 
I 5 4 3 2 1 
Mean 
1987 
3 19 39 13 10 8) 3.57 
4 23 41 10 9 5) 3.77 
( 6 19 36 13 12 6) 3.58 
6 39 27 11 4 5) 4.06 
4 23 35 16 7 7) 3.68 
(13 18 32 12 10 6) 3.59 
Mean 
1985 
3.79 
3.90 
3.83 
4.17 
3.77 
3.82 
to morale, teaching, research and public service. (17 11 26 21 8 7) 3.36 3.52 
8 . Supports faculty positions when appropriate. 
9. Supports students' positions when appropriate. 
10. Projects a positive image of the University 
to the public. 
11. Anticipates and deals with problems rather than 
having to face them as crises. 
i 
1 2. Bases decisions on stated University goals 
and procedures. 
13. Demonstrates integrity· and honesty in dealing 
with others. 
14. Actively supports a strong intellectual 
atmosphere. 
(10 23 32 12 5 9) 3.68 
(18 23 32 11 2 5) 3.90 
( 8 22 36 19 3 3) 3.86 
(14 10 30 18 12 7) 3.31 
(10 16 38 17 5 5) 3.68 
3 42 27 12 2 5) 4.13 
( 3 24 24 22 8 10) 3.50 
4.01 
3.57 
4.04 
4.21 
3.62 
• FACULTY OPINION SURVEY OF THE DEAN OF GRADUATE STUDIES AND RESEARCH 
The response categories for this survey are as follows: 
I = Insufficient Information 4 = Agree 2 Disagree 
5 = Strongly Agree 3 = Neutral 1 = Strongly Disagree 
he Dean of Graduate Studies and Research: 
1 . Inspires confidence in his ability to deal 
with problems. 
2. Evidences respect and trust in the faculty 
to exercise good judgment. 
3. Supports a meaningful role for faculty in 
University governance. 
4. Maintains an "open door" atmosphere for 
faculty opinion. 
5. Communicates in a clear and organized manner. 
6. Actively utilizes faculty expertise for 
I 5 4 3 2 1 
Mean 
1987 
7 9 29 20 10 16) 3.06 
( 7 8 28 14 16 18) 2.91 
(19 7 20 20 12 13) 2.94 
(11 14 20 19 12 15) 3.08 
( 6 14 31 16 11 13) 3.26 
problem resolution. (18 5 26 17 14 11) 3.00 
7. Provides advance notice of changes important 
to morale, teaching, research and public service. (15 8 28 11 13 15) 3.01 
8. Supports faculty positions when appropriate. 
9. Supports students' positions when appropriate. 
10. Projects a positive image of the University 
to the public. 
11. Anticipates and deals with problems rather than 
having to face them as crises. 
l i2. Bases decisions on stated University goals 
and procedures. 
13. Demonstrates integrity and honesty in dealing 
with others. 
14. Actively supports a strong intellectual 
atmosphere. 
(18 6 27 18 9 13) 3.06 
(24 4 20 20 8 14) 2.88 
(14 14 25 18 8 12) 3.27 
(14 5 26 23 10 13) 3.00 
(15 10 30 18 6 12) 3.26 
8 18 32 13 11 9) 3.47 
( 7 21 41 5 8 9) 3.68 
Mean 
1985 
FACULTY OPINION SURVEY OF THE DEAN OF EXTENDED UNIVERSITY PROGRAMS 
The response categories for this survey are as follows: 
I Insufficient Information 4 = Agree 
5 = Strongly Agree 3 = Neutral 
ihe Dean of Extended University Programs: 
1. Inspires confidence in her ability to deal 
with problems. 
2. Evidences respect and trust in the faculty 
to exercise good judgment. 
3. Supports a meaningful role for faculty in 
University governance. 
4. Communicates in a clear and organized manner. 
5. Actively utilizes faculty expertise for 
problem resolution. 
6. Provides advance notice of changes important 
Disagree 2 
1 Strongly Disagree 
I 5 4 3 2 1 
Mean 
1987 
(18 9 18 16 16 12) 2.94 
(17 11 23 16 12 10) 3.18 
(25 12 18 12 9 13) 3.11 
(12 13 24 14 17 9) 3.20 
(23 13 16 15 12 10) 3.15 
Mean 
1985 
3.22 
3.30 
3.38 
3.43 
3.31 
to morale, teaching, research and public service. (22 8 21 17 11 10) 3.09 2.94 
1. Works effectively to obtain non-state support 
and funding for University projects. 
8. Projects a positive image of the University 
to the public. 
9. Anticipates and deals with problems rather than 
having to face them as crises. 
10. Bases decisions on stated University goals 
and procedures. 
~ 1. Properly delegates responsibility and 
commensurate authority. 
12. Demonstrates integrity and honesty in dealing 
with others. 
13. Actively supports a strong intellectual 
atmosphere. 
14. Allocates resources effectively to maintain the 
long-range viability of academic programs. 
(48 8 9 13 6 5) 3.22 3.42 
(22 16 23 16 5 6) 3.58 3.78 
(24 7 17 17 16 8) 2.99 3.03 
(28 12 22 12 10 4) 3.47 3.50 
(28 9 20 18 7 6) 3.32 3.34 
(23 22 21 12 7 3) 3.80 3.70 
(21 9 15 24 11 9) 3.06 3.38 
(26 11 17 15 7 12) 3.13 3.17 
FACULTY OPINION SURVEY OF THE DEAN OF THE COLLEGE OF LETTERS, ARTS & SCIENCES 
The response categories for this survey are as follows: 
I = Insufficient Information 4 = Agree 
5 = Strongly Agree 3 = Neutral 
The Dean of the College of Letters, Arts & Sciences: 
~. Stimulates imaginative and realistic plans for 
the future of the School. 
2. Inspires confidence in his ability to deal 
with problems. 
3. Focuses on basic and fundamental issues. 
4. Evidences respect and trust in the faculty 
to exercise good judgment. 
5. Supports a meaningful role for faculty in 
University governance. 
6. Maintains an "open door" atmosphere for 
faculty opinion. 
7. Communicates in a clear and organized manner. 
B. Actively utilizes faculty expertise for 
problem resolution. 
9. Provides advance notice of changes important 
Disagree 2 
1 Strongly Disagree 
I 5 4 3 2 1 
Mean 
1987 
4 10 19 8 6 5) 3.48 
0 28 12 8 1 5) 4.06 
2 19 17 7 6 3) 3.83 
0 28 15 4 6 1) 4.17 
( 4 22 16 7 2 3) 4.04 
0 30 18 5 0 1) 4.41 
0 21 24 4 4 1) 4.11 
9 21 13 5 5 1) 4.07 
Mean 
1985 
3.49 
3.93 
3.61 
4.24 
4.13 
4.44 
4.06 
3.80 
to morale, teaching, research and public service. ( 5 19 13 11 4 1) 3.94 3.67 
10. When invited to do so, represents the School 
academic program effectively to the Board 
of Trustees. 
11. Projects a positive image of the University 
to the public. 
12. Deals effectively with chairs and departments. 
13. Is able to obtain an equitable share of the 
University-wide resources. 
14. Deals fairly and impartially with faculty. 
15. Gives positive, constructive criticism. 
16. Anticipates and deals with problems rather than 
having to face them as crises. 
17. Bases decisions on stated University goals 
and procedures. 
18. Makes timely decisions in academic matters. 
19. Properly delegates responsibility and 
commensurate authority. 
20. Rewards quality performance. 
21. Demonstrates integrity and honesty in dealing 
with others. 
22. Actively supports a strong intellectual 
atmosphere. 
23. Actively supports quality in the academic 
programs. 
24. Allocates resources effectively to maintain 
the long-range viability of academic programs. 
25. Consistently follows known procedures. 
26. Supports faculty positions when appropriate. 
27. Supports students' positions when appropriate. 
(21 14 14 3 2 0) 4.21 
9 22 15 7 0 1) 4.27 
4 26 13 5 5 1) 4.16 
8 11 14 9 7 5) 3.41 
1 27 18 5 2 1) 4.28 
8 19 14 10 1 2) 4.02 
6 15 14 14 3 1) 3.83 
8 16 17 7 2 2) 3.98 
8 18 12 10 4 2) 3.87 
6 14 21 9 3 1) 3.92 
2 18 17 9 5 3) 3.81 
0 34 14 3 2 1) 4.44 
( 1 22 20 7 2 2) 4.09 
0 26 14 7 5 1) 4.11 
9 11 15 12 6 1) 3.64 
7 16 21 5 2 2) 4.02 
4 20 20 5 3 2) 4.06 
(17 17 12 6 0 2) 4.14 
3.81 
4.11 
4.32 
3.77 
4.02 
3.95 
3.43 
3.87 
3.91 
3.80 
3.58 
4.44 
4. 15 
4.30 
3.95 
4. 06 
4.04 
4.07 
'· \ 
FACULTY OPINION SURVEY OF THE DEAN OF THE SCHOOL OF PROFESSIONAL STUDIES 
l ~ The response categories for this survey are as follows: 
'' I Insufficient Information 4 = Agree 
5 = Strongly Agree 3 = Neutral 
The Dean of the School of Professional Studies: 
Stimulates imaginative and realistic plans for 
the future of the School. 
2. Inspires confidence in his ability to deal 
with problems. 
3. Focuses on basic and fundamental issues. 
4. Evidences respect and trust in the faculty 
to exercise good judgment. 
5. Supports a meaningful role for faculty in 
University governance. 
6. Maintains an "open door" atmosphere for 
faculty opinion. 
7. Communicates in a clear and organized manner. 
8. Actively utilizes faculty expertise for 
problem resolution. 
9. Provides advance notice of changes important 
to morale, teaching, research and public service. 
10. When invited to do so, represents the School 
academic program effectively to the Board 
of Trustees. 
11. Projects a positive image of the University 
to the public. 
~· Deals effectively with chairs and departments. 
13. Is able to obtain an equitable share of the 
University-wide resources. 
14. Deals fairly and impartially with faculty. 
15. Gives positive, constructive criticism. 
16. Anticipates and deals with problems rather than 
having to face them as crises. 
17. Bases decisions on stated University goals 
and procedures. 
18. Makes timely decisions in academic matters. 
19. Properly delegates responsibility and 
commensurate authority. 
20. Rewards quality performance. 
21. Demonstrates integrity and honesty in dealing 
with others. 
22. Actively supports a strong intellectual 
atmosphere. 
23. Actively supports quality in the academic 
programs. 
24. Allocates resources effectively to maintain 
the long-range viability of academic programs. 
25. Consistently follows known procedures. 
26. Supports faculty positions when appropriate. 
27. Supports students' positions when appropriate. 
Disagree 2 
1 Strongly Disagree 
Mean 
I 5 4 3 2 1 1987 
0 8 9 2 3 2) 3.75 
0 7 8 4 2 3) 3.58 
0 7 8 7 1 1) 3.79 
0 7 9 1 4 3) 3.54 
0 12 3 4 2 3) 3.79 
0 13 8 1 1 1) 4.29 
0 10 12 1 1 0) 4.29 
1 9 3 3 4 4) 3.39 
1 8 8 4 2 1) 3.87 
2 13 6 1 2 0) 4.36 
0 14 7 2 1 0) 4.42 
2 11 4 2 3 2) 3.86 
3 7 5 2 3 4) 3.38 
1 9 4 4 2 3) 3.64 
0 8 6 6 2 2) 3.67 
0 9 3 7 4 1) 3.63 
1 7 8 5 1 1) 3.86 
1 6 11 3 2 1) 3.83 
1 7 7 4 3 2) 3.61 
0 8 5 5 4 2) 3.54 
0 11 5 5 1 2) 3.92 
0 11 10 1 2 0) 4.25 
0 10 10 1 2 1) 4.08 
0 8 8 3 2 3) 3.67 
1 8 8 3 1 3) 3.74 
0 10 6 2 5 1) 3.79 
4 8 5 4 3 0) 3.90 
Mean 
1985 
3.90 
3 0 58 
3.84 
3.70 
4.00 
4.05 
4.07 
3. 72 
3.92 
4.23 
4.17 
3.77 
3.32 
3.55 
3.69 
3.76 
3.82 
3.80 
3.88 
3.50 
3.78 
3.79 
4.24 
3.44 
3 0 7 7 
4.02 
4.00 
) 
Central 
Washington 
University 
May 27, 1987 
Dr. Kenneth 0. Gamon 
Chair, Faculty Senate 
Bouillon 114-G 
Dear Dr. Gammon: 
Library 
Ellensburg, Washinglon 98926 
According to SJ:bjp H-3370/87 2nd draft P-93, Central Washington 
University's full time faculty members are entitled to a 7.6% 
increase on March 1, 1988, and another 7.6% on January 1, 1989. 
Furthermore, it mentioned "Exempt librarians and counselors 
may be given the same percentage salary increase as the faculty 
at their institution if the total amount paid out for faculty 
and exempt salary increases is within the amounts provided in 
the subsection." 
President Garrity sent out a Presidential Memogram on May 22, 1987, 
declaring that library faculty are exempt staff, not faculty 
members. We think this is an oversight. 
Central's counselors and librarians are defined as faculty in 
. the Faculty Code. Therefore they are entitled to the 7.6% increases 
on March 1, 1988 and January 1, 1989. 
We recommend that the following motion be made at the June 3, 1987, 
meeting of the Faculty Senate: 
Whereas the CWU Faculty Code defines the status of 
counselors and librarians as faculty, andWhereas the 
Faculty Code incorporates terms of employment contracts, be 
it therefore resolved that the CWU Faculty Senate does 
not approve of the arbitrary change in status of 
counselors and librarians from faculty to "exempt 
staff" for the purpose of denying them faculty 
pay increases. 
:;;;t~~fok~. 
VickrY0YV< 
Thomas Yeh 
Victor Marx 
Library Faculty Senators 
I • 
( 
( 
Central Washington University 
Donald L Garrity 
President 
Presidential Memogram 
Report No. 20 
1989 OPERATING BUDGET 
May 22, 1987 
The Washington state 1987-89 biennial operating budget, passed Monday, May 18 by 
both the Senate and House of Representatives, Includes a two-year appropriation of 
$68,969,000 for Central Washington University. 
Salaries 
CWU full-time instructional faculty under the bill would receive salary increases averag-
ing 7.6 percent, effective March 1, 1988, and an additional7.6 percent (average) on January 
1, 1989. For those faculty who recently received the legislatively mandated 4.5 percent 
salary adjustment, budget funds have been provided to continue that increase through 
March 1, 1988. The March 1988 faculty salary increase would have to absorb the March 
1987 salary adjustment, adding an average 3.1 percent. The January 1989 increase adds an 
additional 7.6 percent to the 1988 salary levels. 
These faculty salary adjustments represent closure of 63 percent of the gap between 
Washington's regional universities and their peer group average salaries, an increase 
from the 60 percent closure originally proposed by the Governor. The University of 
Washington and Washington State University were reduced to 72 percent of a comparable 
gap closure, although the Governor had proposed closing 80 percent of that gap. 
Exempt staff salaries (the budget legislation includes CWU part-time instructional 
faculty, librarians and counselors in this category) will be increased an average of 4.5 per· 
cent on March 1, 1988, and an additional 3 percent on January 1, 1989. Any continuation of 
exempt salary increases given in March 1987 must be contained within the 4.5 percent 
figure. 
Civil service staff (except those whose salary has been "Y-rated" by the Higher Educa-
tion Personnel Board) will receive a salary increase of 2.65 percent or $50 per month, 
whichever is greater, effective January 1, 1988, and an additional 3 percent increase on 
January 1, 1989. 
Improvements 
The 1987-89 operating budget involves several enhancements above the base budget for 
Central, including an additional $911,000 in instructional support, $150,000 in university 
equipment, $220,000 in ptant maintenance, $113,000 for minority student recruitment and 
retention, and $310,000 for faculty adjustments to achieve accreditation of the School of 
Business and Economics. 
As the legislature calculates it, Central's $68,969,000 biennial budget represents a 10 
percent improvement over the university's current level of funding. In comparison, UW 
received a 12 percent increase; WSU, 10 percent; EWU, 9.6 percent; TESC and WWU, 10.3 
percent. 
The appropriation Is given in very simple, straightforward budget language, with two 
major provisos-how to spend equipment funds, as well as that funding earmarked for 
. -, . . 
achievement of accreditation for the School of Business and Economics. In addition, the 
budget contains a series of items on which the university must report back to the 
legislature, regarding its performance. This list indicates areas of legislative interest.and 
concern, and ranges from minority enrollment to off-campus programs, from the number 
of women employed in senior-level positions to faculty turnover. 
1987·89 CAPITAL BUDGET 
New items funded in the capital budget for the next biennium Include: 
Nicholson Addition, phase 2 
Telecommunications system 
(with the indication that this 
project would receive an additional 
$2.1 million in the next biennium) 
Minor capital Improvements 
Energy-saving modifications 
Life/safety code compliance 
(PCB and asbestos removal) 
Handicap modifications 
BUDGET OBSERVATIONS 
$3,863,000 
1,800,000 
1,194,000 
715,000 
2,219,000 
715,000 
From our perspective, this is a very good capital budget. The operating budget is down 3 
percent from the governor's initial proposal. However, it certainly represents a con-
siderable improvement and a chance for us to do some important things, if we use the 
funds prudently . 
.. 
sJ:bjp q-3370;87 2nd d~~ft p--eg Code Reviser Sec. 522 
, PART VI H 
2 HIGHER EDOCATIOR -3310 
3 NEE SECTIO!~. Sec. 601. The appropriations in sections 602 ;1 
4 through 608 of this act are sabjoct to the follouing conditions and PARTf 
5 licitations: ;2 
6 (1) For the purpos~s of tbiu section end sections 602 through 608 9 
7 of this act. "institutions of higher education" ceans the 
8 institutions receiving appropriations purs~nt to sections 602 
9 through 608 of this act. 
10 (2) Student Quality Standard: During the 1987-89 fiscal 
10 
11 
11 
12 
11 biennium, each institution of higher education shall not expend less· 13 
12 than the average biennial anoant listed in this subsection per full 14 
13 time equivalent student. the acounts include total appropriated 15 
14 operating expenses for tbe institution, less expenditures for plant 17 
15 maintenance and operations, with the exception of ~ashington State 18 
16 yniversity, where cooperative extension and agriculture res~arch are 19 
17 also excluded from the per student expenditures. This expenditure per 20 
18 student requirement may vary . by tva percent if the director of 21 
19 financial managecent certifies that the failure to meet the minimum 22 
20 expenditures per student is attributable to circu~stances beyond the 23 
21 control of the institution. 
22 University of Washington ••••••••••••••••••••••••••• $ 7,763 26 
23 Washington State rJniversity ••••••••••••••••• .' •••••• $ f.,5119 27 
211 <.:entral Washington u n i YC r s it ! , Eastern 28 
2S Washington University, The Evergreen State 29 
26 College, and Western Washington 29 
27 University: 29 
28 The first 3000 FTE Students •••••••••••••• $ 30 
29 Each Student over 3000 PTE ••••••••••••••• $ 3,895 31 
30 State Board for Community Colleg2 Education •••••••• $ 2,793 
31 (3) Each institution of higher: education and the state board for 34 
32 coc~unity college education shall report to the 1q99 regular session 35 
33 of the legislature the follouing infor~ation: 35 
3U (a) The number of minority students attending the institution or 36 
15 the community coll~ge systec and the ~~~sures t~ken hy such 37 
-89-
SJ:bjp H-3370;87 2ni draft p--90 Code Reviser Sec. 60, 
1 institution or systea during the 1987-89 fisca~ bienniuu to incre~se 38 
2 the nucber of cinority students and reduce the drop-out rates for 39 
l minority and other students; 39 
4 (b) The nuaber of voeen ~a~loyed by the institution or system and 41 
5 the actions taken by the institution or system to increase the number 42 
6 of voaen in managerial and senior-level positions; 42 
7 (c) Actions taken by tha institution or coccunity college system 44 
8 to improve the quality of undergraduate and graduate education 45 
9 programs; 45 
10 (d) Actions taken by the institution or system to expand or 47 
11 improve educational services off the campus and the process for 48 
12 evaluating the need for educational ser•ices in locations avay from 49 
13 the campus; 49 
1Q (e) The process for evaluating and accepting students for 51 
15 admission into the institution or the systea; 51 
16 (f) Any process developed by the institution or the system for 53 
17 evaluating student perforaance; 53 
18 (g) Actions taken by the instituticn or systea to operate 55 
19 programs jointly with anotbor public or pri•ate institution; 56 
20 {h) Hov the faculty and exeapt salary increase funds ~ere 58 
21 distributed aaong the faculty and staff at each institution and the 59 
22 results of the increased salary le•els on faculty hnd staff 60 
2J recruitaent and retention; 60 
24 (i) The annual faculty turnover rates experienced by the 
25 institution or the systea; and 
26 (j) The aDount spent on instructional equipment, the type of 
27 equipment purchased, and the instructional enhanceaents that resulted 
28 from the additional equipment. 
29 The state board for community college education shall collect and 
61 
62 
63 
65 
6'5 
67 
30 report the inform~tion required of the comeunity college system under 68 
31 this subsection. 68 
32 (4) The state board for coDnunity college education shall, 69 
33 jointly vith the superintendent of puhlic instruction, develop an 70 
3~ integrated state plan for all state and federally funded vocational 71 
. 35 education services. The superintendent of public instruction and the 72 
36 state toard for cocQunity college education shall also jointly 72 
-90-
SJ:bjp 9-3370;87 2nd drcft p--9~ Code Reviser Sec. 601 
1 develop a consistent and reliable d~ta base on public vocational 73 
2 education, including e..nrollcents, costs, progra9 activities, and job 7Q 
3 place::;cnt. such data shall be aado available to the office of the 75 
4 governor and the legislature. 75 
5 (5) The state board for community college education shall, 76 
6 jointly with the supcrintend~nt of public instruction, develop an 77 
7 integrated state plan for all state and federally funded vocational 78 
a eaucation services. The superintendent of public instruction ar.c the 79 
9 state board for coccunity colloge education shall also jointly 79 
10 develop a consistent and reliable data baso on public vocational 80 
11 education, including enrollaents, costs, progra~ activities, and job 81 
/ 
12 placement. such data shall bo cado available to the office of the 82 
13 governor and the legislature. 82 
14 (6) Central. Washington University, Eastern llashington University, 8Q 
15 and ~estern washington University shall each collect summer term 85 
16 tuition fees at the sace rates established for the regular academic 86 
17 _quarter and shall transfer the feGs to the state treasury in 87 
19 accordance with RCR 28B.15.031. 87 
19 (7) The appropriations in sections 602 through 608 of this act 88 
20 provide the following aaounts to identify and recruit minority 90 
21 stadents fro• junior' high and high schools in the state, to foster 91 
22 minority student interest in a college education, to proYide support 92 
23 services such as counsoling·and tutorial assistance, . and to improve 93 
211 the ret~ntion of such students in highor education through and beyond 94 
25 the baccalaureate l~ vel. At least !147,000 of the amount 95 
26 appropriated to the University of Washington shall go to increase the 97 
27 efforts of the math, engineering, and science achieve~ent program. 97 
28 University of WashingtoL ••••••••••••••••••••••••••• $ 
29 Washington State University •••••••••••••••••••••••• $ 
30 Central Washington oniversit!···················--- $ 
31 Eastern Washington University ••••••••••••••••••••.• $ 
32 The ~vergreen State College •••••••••••••••••••••••• ~ 
33 western Washington University ••••••••••••.••••••••• $ 
522,000 
225,000 
113,000 
150,000 
75,000 
150,000 
3!1 (8) The following are the l!laxicum arounts that may be expended at 
99 
, 00 
, 01 
102 
103 
104 
106 
J5 each institution of higher education from the appropriations in 106 
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1 sections 602 through 608 of this act fpr continuing the ~alary 107 
2 increas~s authorized by section 604. chapter 7, taws of 1qA7 (ESSB 108 
l 5351) from July 1, 1987, through February 29, 1988: 
u University of Washington ••••••••••••••••••••••••••• $ 
5 washington State University •••••••••••••••••••••••• $ 
6 central washington University •••••••••••••••••••••• $ 
7 Eastern iasbington University •••••••••••••••••••••• $ 
8 The Evergreen State College •••••••••••••••••••••••• $ 
9 western Washington University •••••••••••••••••••••• $ 
10 State Board for Community CQllege Education •••••••• $ 
3,89?,000 
2,083,000 
405,000 
UB9,000 
212.000 
575,000 
11,036,000 
11 Expenditures under tb~~ subsection shall be consistent with all 
109 
11, 
112 
113 
1111 
115 
1 16 
117 
119 
12 terzs and conditions contai~'d in section 6oq, chapter 7, t~vs of 119 
13 1987 (ESSB 5351), which are bereby incorporated by reference. 
[9) The following are maxiaua anounts vhich each institution may 
120 
122 
15 -spend from the appropriations in sections 602 through 608 of this act 122 
16 for f~culty and exempt staff salary increases and are subject to all 12q 
17 the limitations contained in this section. For the purpose of 125 
18 allocating these funds, "facu1 ty" includes all instructional and 126 
19 research faculty, academic deans, department cha~rpersons, and , 27 
20 community college librarians and counselors who are not part of the 128 
21 state classified service systea. "Ereapt staff" includes presidents, 130 
22 chancellors, vice-presidents, adainistrat!ve deans and professional 131 
23 personnel, and four-year institution librarians and counselors who 131 
2Q are exempt from tbe classified service system. 
25 University of W~shington ••••••••••••••••••••••••••• $ 
26 washington State University •••• ~ ••••••••••••••••••• $ 
27 Central Washington University •••••••••••••••••••••• 1 
28 Eastern Washington University •••••••••••••••••••••• $ 
29 The Evergreen state college •••••••••••••••••••••••• $ 
30 Western washington University •••••••••••••••••••• ~. $ 
31 State Board for Community College Educ·,t ion •••••••• $ 
32 Higher !ducation Coordinating Board ••••••••••••.••• $ 
19,266,000 
9,q9J,OOO 
2,159,000 
2,469,000 
1,069,000 
2,893,000 
14,283,000 
5'5,000 
33 These amounts are intende1 to provide full time faculty and 
132 
134 
135 
136 
137 
138 
139 
140 
141 
14) 
Jq teaching and research assistants, and nedical residents at each four- 14~ 
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1 year institution and the coanunity college system as a whole the 1ij5 
2 average percenta1e increase, including increments, enumerated helov 145 
3 on the effective dates indicated: 
" 
5 University of washington 
6 Washington State University 
7 Central Washingto~ University 
8 Eastern Washington University 
9 The Evergreen State College 
10 Western Wcishington University 
11 State eoard for Cognunity 
12 College Education 
March 1, 
8.5'\ 
8.2~ 
7.6~ 
7.6~ 
7.6~ 
7.6% 
6.3,; 
I 
1988 January 1, 1983 
8.Qor; 
a. n 
7.6" 
7.6% 
7.6~ 
7.6~ 
6. 01 
13 Exempt staff and part time faculty at each four-year institution, 
146 
148 
149 
150 
151 
152 
153 
154 
155 
1S6 
157 
14 the community college system as a vbole, and the higher education 158 
15 coordinating board are entitled to receive the average salary 159 
16 increases enumerated below on the effective dates indicated: 
17 
18 University of Washington 
10 Washington State University 
20 Central Washington University 
21 Eastern Washington University 
22 The Evergreen State College 
23 Western Washington University 
24 State Board for Community 
25 College Education 
26 Higher Education Coordinating Board 
!!arch 1, 
5l 
51 
4.5~ 
4.5~ 
4.5~ 
4.5~ 
19A8 January 1, 
31 
31 
3~ 
3% 
31 
3' 
31 
3~ 
1989 
27 However, e~~pt librarians and counselors may be given the same 
160 
162 
163 
164 
16'5 
166 
167 
168 
169 
170 
171 
113 
28 percentage salary increase as the faculty at their institution if the 174 
29 total amount ~aid out for faculty and execpt ~3l~ry increases is 174 
30 within the amounts provided in this subsection. 
31 The salary increase authorized under this subsection may be 
32 granted to state employees at Washin1t:.r. State llniversity vho are 
33 supported in full or in part by federal land grant forcula funds. 
34 (, 0) !n addition to the 6.3 and 6.0 percent salary increases 
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1 section, $1,129,000 is frovided solely to reduce the disparity in 192 
2 full time faculty salaries acong comDunity college~. No funds in this 183 
3 subsection may be expended on ad~inistrative staff salaries. The 183 
q state board for comaunity college education shall allocate one third 18q 
C) of these funds in fiscal year 1988 and tvo thirds in fiscal year ,989 185 
6 as follo ~ s: 185 
7 Lover Columbia College ••••••••••••••••••••••••••••• $ 
ij Shorelin€ Community College •••••••••••••••••••••••• $ 
9 Cocmunity College of Spokane ••••••••••••••••••••••• $ 
10 Skagit Valley College •••••••••••••••••••••••••••••• $ 
11 ihatcom Coomunity College •• • ••••••••••••••••••••••• $ 
12 Community College District 12 •••••••••••••••••••••• ~ 
1~ Walla W~lla Communit7 College •••••••••••••••••••••• $ 
1 ~ Highline coamunity College ••••••••••••••••••••••••• S 
I 
1211,000 
242,000 
533,000 
111l,OOO 
18,000 
52,000 
18,000 
27,000 
15 (11) Fro~ the appropriations in sections 602 through 609 of this 
181 
188 
189 
190 
191 
192 
193 
1911 
195 
16 act, the follovi ng am out: ts for each institution are provided solely 197 
1 ~ for higher education personnel board classified employees to provide 198 
I 
16 a 2.65 percent or $50 per Donth, vhichevPr is greater, salary 200 
19 increase effective January 1, 1988, and an additio~al 3.0 percent 201 
20 salary increase effectiYe January 1, 1989. These increases shall be 203 
2l implemented in coapliance and conforaity vith all requireme~ts of the 2011 
2~ comparable vorth agreement ratified by' 1986 Sen ate Concurrent 
2~ Resolution No. 126. 
2, University of Washingto~ ••••••••••••••••••••••••••• $ 
25 Washington State University •••••••••••••••••••••••• S 
26 Central Washington University •••••••••••••••••••••• $ 
21 Eastern Washington University •••••••••••••••••••••• $ 
28 The Evergreen State College •••••••••••••••••••••••• $ 
29 Western Washington University •••••••••••••••••••••• $ 
)0 State Board for Community College Education •••••••• s 
31 Hiqher Education coordinating Board •••••••••••••••• $ 
3,501,000 
2,365,000 
478,000 
583,000 
337,000 
652,000 
3,166,000 
23,000 
32 No salary increase may be paid under this subsection to any 
205 
205 
207 
209 
209 
210 
21, 
212 
213 
214 
215 
33 person whose salary has been Y-rated pursuant to rules ~dopted by the 216 
Jq higher education personnel board. 216 
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1 {, 2) tny institution that grants ~n average salary increase in 218 
2 excess of the amounts authorized in subsection (9) of this section is 219 
3 ir.eligible to receive any funds appropriated for salary increases in 220 
4 section3 603 througn 608 of this act. Any comcunity college district 221 
~ that grants an average salary increase in excess of the amounts 222 
6 authorized in subsections (9) and (10) of this section is ineligible 223 
7 to receive any funds appropriated for salary increases in section 602 224 
8 of this act. The office of financial canagec~nt shall adjust an 225 
9 institution's allot~ent as nccoss~ry to enforce the restrictions 226 
10 imposed by this section. 
11 !Ell_SECTIOD:.. Sec. 602. FOR TOE STATE BOARD FOR CORAUNITY. 
12 COLL!G! EDUCATIOU 
13 General Fund Appropriation ••••••••••••••••••••••••• ! 531,1'74,000 
14 The appropriation in this section is subject to the following 
15 ~onditions and li~itations: 
16 (1) At least $170,000 shall be spent solely for necessary 
227 
229 
229 
2 31 
233 
233 
235 
17 •xpenditures attributable to the fire of February 16, 1987, at 236 
18 Everett Community College. 
I 
236 
19 I (2) At least S480,000 shall be spent by the state board for 237 
20 COIIIIIUnity college education for the literacy tutor coordination 238 
) 
21 project. 
22 ~-SE£!10~ Sec. 603. FOR THE UDIVEBSITY OF WASHINGTON 
23 General Fund Appropriation ••••••••••••••••••••••••• S 
24 Medical Aid Fund Appropriation ••••••••••••••••••••• $ 
25 Accident Fund Appropriation •••••••••••••••••••••••• $ 
26 Death Investigations Account Appropriation ••••••••• S 
27 Total Appropriation •••••••••••••••••••••• $ 
516,799,000 
2,553,000 
2,.553,000 
594,000 
522,.(199,000 
28 The appropriations in this section are subje~t to the follo wing 
29 condition~ and li~itations: 
30 (1) $10,500,000 of ·tho general fund approiJLiation is provided 
239 
240 
241 
2Q2 
243 
244 
245 
247 
248 
31 solely for equipgent. 249 
32 (2) A maximum of $75,000 may be spent to identify suitable spaces 251 
33 in the vicinity of the University of iashington for use as child day 252 
34 care centers for the children of university civil service eoployees 253 
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and for start-up costs of the day care centers. 
(3) $400,000 is provided solely to conduct a study of the 
potential environmental and econo~ic iDFacts of oil and mineral 
exploration off the coast of Washington. 
(4) At least $75,000 of the appropriations in this section shall 
be spent for research on the health and safety hazards of video 
display terminals in the workplace. 
NEW SE£I!QH~ Sec. 60q. FOB VASHIP.GTON STATE UNIVERSITY 
General Fund Appropriation ••••••••••••••••••••••••• $ 287,150,000 
253 
254 
255 
255 
256 
257 
257 
259 
261 
10 The appropriation in this section is subject to the following 263 
11 conditions and li~itations: 263 
12 
13 
14 
15-
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
(1) $4,717,000 is provided solely for eguipment. 
(2) Funds are provided to washington State Oniversity to continue 
the Y~kima nursing training program. 
(3) $500,000 of the appropriation is provided solely to initiate 
upper division progra11s and expan~ graduate t=rog rams at the Southwest 
Washington joint center for education. 
(4) !427,000 is provi~ed solely for start-up and operation of the 
health research and education center in Spokane. 
(5) $750,000 is provided solely to enhance and operate the 
Washington higher education telecommunications system (WHF.TS) for the 
purpose of allowing the deliverJ of university courses directly to 
Spokane, Vancouver, Seattl~, and tbe Tri-Cities. 
!~!_SECTION. Sec. 605. FOR EASTERN WASHI5GTOW UNIVERSITY 
General Fun~ Appropriation ••••••••••••••••••••••••• ! 81,688,000 
264 
265 
266 
267 
268 
269 
270 
271 
272 
271a 
275 
275 
277 
279 
26 The appropriation in this section is subject to the folloving 280 
27 conditions and limitations: 281 
28 
29 
30 
31 
32 
33 
(1) t1,157,000 is provided solely for eguipment. 
(2) $150,000 is provided solely for start-up a~d operation of the 
health research a~d education center in Spokane. 
~]li_SE£!IO~ Sec. 606. fOR CENTRAL iASRINGTON UN!VERSTTY 
General Fund Appropriatico ••••••••••••••••••••••••• t 68,969,000 
The appropriation in this section is subject to the folloving 
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1 conditions and licitations: 290 
2 {1) $1,01'5,000 is provided solely for equipment. 29, 
3 {2) $310,000 is provided solely to assist Central Washington 292 
q University's school of business in achieving accreditation. 293 
NE!_SECTION. Sec. 607. FOB THE EVERGREEN STATE CCLLEGE 295 
6 General Fund Appropriation ••••••••••••••••••••••••• $ 40,269,001) 297 
7 The appropriation in this section is subject to the follc~ing 298 
8 conditions and linitations: 299 
9 (1) $945,000 is provided solely for equipment. 300 
10 (2) $400,000 of tho general fund appropriation is provided solely 301 
/ 
11 for the Washington state cen\er for tho laprowenent of the quality of 302 
12 undergraduate education. 302 
13 (3) !3 00,000 of the genetal .fund appropriation is provided solely 303 
14 for summer seminars in coordjnation with the national faculty of 304 
15 humanities, arts and sciences to improve the quality of teaching in 305 
16 ~igh schools and coaaunity colleges. 305 
17 (4) At least $200,000 shall be spent for a labor center. 307 
18 college sh~ll endeavor to obtain additional funds for the labor 307 
19 center from nonstate sources. 3 08 
20 NEW~CTION. Sec. 608. FOR iESTERI BASHINGTOY UNIVERSITY 310 
21 General Fund Appropriation ••••••••••••••••••••••••• S 87,675,000 312 
22 The appropriation in this section is subject to the following 313 
23 conditions and limitations: 314 
24 (1) $2,421,000 is provided solely for· equipment. 315 
25 (1) f96,000 of the general fund appropriation is provided solely 316 
26 for develop~ent of a value-added testing program to 311 
27 educational attainment of students vhile enrolled at the university. 318 
28 Sec. 609. fOR TRE RIGHER E~:C,T:CN COORDINATING 320 
29 BOAFD 320 
30 General Fund Appropriation--State •••••••••••••••••• $ 52,31lii,OOO 322 
31 General fund A~rr~priation--Federal •••••••••••••••• $ 3,471,000 323 
32 State E1ucation!l Grant Appropriation •••••••••••••• $ 40,000 324 
33 Total Appropriation •••••••••••••••••••••• $ 5'5,855,000 325 
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1 The appropriations in this section are subject to the following 327 
2 conditions and li~itations: 327 
3 (1) $43,392,000 of the general fund--state appropriation is 329 
4 provideJ solely for student financial aid, including administrative 330 
5 costs. Of that anoant, a oinicuc of $18,100,000 shall be expended 3 31 
6 for vork study grants. The state need grant program shall ecphasize, 332 
7 to the extent possible, the provision of aid to lov-incoce single 333 
8 parents vith dependents. 333 
9 (2) $5,000,000 of the general fund-state appropriation is 334 
10 proYided solely for the distinguished professorship trust fund. 335 
" 11 (3) $300,000 of the_general fund appropriati~n is provided solely 336 
12 for the i•plementation of House ~ill No. 857, the teachers 
conditional scholarship program. 
t 
13 
111 (4) S900,000 of the general fond--state appropriation is provided 
15 solely for the displaced homemaker progra~. 
16 NE!_SECTION~ Sec. 610. FOR iASRIRGTOR STATE LIBRARY 
17 General Fund Appropriation--State •••••••••••••••••• $ 
1e General Fund Appropriation--Federal •••••••••••••••• $ 
19 Genera 1 Fund lppropriation-Pri vate/Local..... •• • • • $ 
20 Western Library Network computer S yste11 
21 
22 
23 
24 
Revolving Fund A ppropria ti on--
Private/Local •••••••••••••••••••••••••••••••••• $ 
Total Appropriation •••••••••••••••••••••• S 
NEi SECTIOR. Sec. 611. FOB THE CO~PACT FOR EDUCATION 
25 General Fund Appropriation ••••••••••••••••••••••••• S 
9,280,000 
~J,399,000 
634,000 
12,556,000 
26,869,000 
85,000 
26 NEW SECTION. Sec. 612. FOB THE RIGHEH EDUCATION PERSONNEL BOARD 
27 Higher Education Personnel Board Service Fund 
28 Appropriation •••••••••••••••••••••••••••••••••• S 1,947,000 
29 ME!_SE£!~ Sec. 613. FO~ THE W~SHINGTON STATE ARTS CO""ISSION 
30 General Fund Appropriation--State •••••••••••••••••• S 
31 General Fund Appropriation-Federal ••••••••••••••• :. $ 
32 Total Appropriation •••••••••••••••••••••• S 
3,409,000 
780,000 
4,189,000 
33 NE!!_SECT!illh Sec. 614. FOR THE WASHINGTON STATE HISTORICAL 
34 SOCIETY 
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338 
339 
340 
342 
345 
346 
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348 
349 
351 
352 
354 
356 
356 
3513 
359 
360 
361 
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1 General Fund Appropriation ••••••••••••••••••••••••• $ 863,000 364 
2 The appropriation in this section is subj~ct to the following 365 
3 conditions and lioitations: 36~ 
4 (1) $70,000 is provided solely for costs of the Smithsonian 368 
~ Institution's "!agnificent Voyagers" exhibit. 368 
6 {2) $83,000 is provided solely to fund an assistant director 369 
7 position to assist in the ~mplemontation of the society's long-range 370 
8 plan. The plan includes. but is not licited to, increasing private 371 
9 funds to support operational costs, achieving national accreditation, 372 
10 and imfroving current prograDa. 372 
1 1 
12 
13 
111 
15 
16 
17 
18 
19 
20 · 
21 
22 
!]~ SECTION~ Sec. 615. FOR THE EISTERH WASHINGTON STATE 
HISTORICAL SOCIETY 
Gen~ral Fund Appropriation--State •••••••••••••••••• $ 
General Fund Appropriation--Federal •••••••••••••••• S 
Total Appropriation •••••••••••••••••••••• $ 
NEV SECTION.:. Sec. 616. FOR THE STATE CAPITOL 
ASSOCIATION 
General Fund Appropriation ••••••••••••••••••••••••• $ 
State Capitol Historical Association ~useua 
Account Appropriation •••••••••••••••••••••••••• $ 
Total Appropriation •••••••••••••••••••••• $ 
(End of part) 
-9Q-
685,000 
88,000 
773, 000 
HISTORICAl 
746, 000 
117,000 
863,000 
374 
371:1 
375 
376 
377 
379 
379 
380 
381 
382 
383 
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